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[PRESENTER: All notes to presenter are bold, italicized, and within brackets throughout the presentation.]

Welcome to today’s session, my name is [first and last name], and I work with [organization name]. I’m here to talk with you about your retirement plan with John Hancock and how you can get the most of this benefit your employer is providing to you.
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Who is John Hancock?

Saving for retirement

Highlights of your plan

Investments

The enrollment process

Next steps

2

MGR0425232799292

Presenter Notes
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Today, I’ll review the following topics and then answer any questions you may have.

First, I’ll tell you about your retirement plan provider, John Hancock.
Then we’ll look at how you can save for retirement through your plan
Next, I’ll go over your plan’s highlights.
To give you a better understanding of investments, I’ll go over some investment concepts you should know.
If you’ve just become eligible to enroll, I’ll quickly take you through your options to enroll online.
And finally, I’ll give you a few tips to help get you off to a great start with your plan.




Who is John 
Hancock?
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Your employer has partnered with John Hancock to provide you with a powerful benefit—your retirement plan. Let me tell you a little bit about John Hancock.



161 years in the
financial industry

84 years of
retirement expertise

Serving more than
3.2 million participants
just like you.1

1 As of Dec 31, 2022, John Hancock Life Insurance Company (USA) supported 50,882
plans, 1,586,569 participants, and $ 89,537,417,404.05 in AUMA. John Hancock Life Insurance Company of New York supported 2,679 plans, 
77,845 participants, and $ 5,128,624,337.04 in AUMA. John Hancock Retirement Plan Services LLC supported 1,879 plans, 1,633,777
participants, and $92,836,605,881.23 in AUMA. Participant Counts reflect all active participants with a balance. Approximate unaudited figures 
for John Hancock, provided on a U.S. statutory basis. 

John Hancock Retirement Plan Services LLC, 200 Berkeley Street, Boston, MA 02116
NOT FDIC INSURED. MAY LOSE VALUE. NOT BANK GUARANTEED.
© 2023 John Hancock. All rights reserved.      
MGS-P41818 GE 2/23-420810                                                       MGR0222232750454

4

MGR0425232799292

Presenter Notes
Presentation Notes

John Hancock has been around since 1862 when it started as a regional provider of life insurance. Over the years, John Hancock expanded its footprint and offering to include other insurance products and financial services, including mutual funds, advice, and retirement plans.

The retirement business was launched in 1937—more than eight decades ago—when it sold a group annuity contracts to a defined benefit plan. Today John Hancock serves more than 3 million participants just like you, by providing robust retirement and financial wellness planning tools and resources, and one-on-one planning services designed with you and your financial future in mind.

John Hancock aims to help improve your overall financial wellness and personal finances. And today we’ll take a look at some of the valuable tools and resources that are available to you. 





Saving for retirement
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Your retirement plan is a great way to help you save for retirement. Let’s talk about some of the benefits your plan provides, to make sure you’re not missing out on this opportunity to save for your future.



Why save for retirement?

Source: “Retirement & Survivors Benefits: Life Expectancy Calculator,” U.S. Social Security 
Administration, ssa.gov/planners/lifeexpectancy.html, 2022.

What you save in your working years has to 
be enough to last 20 to 30 years of 
retirement—or more!

The income you earn in retirement 
will come from:
• Social Security
• Pensions or IRAs
• Retirement savings (e.g., from your 

employer-sponsored plan)

6

You also need to save enough to 
account for rising prices—inflation.
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While you’re working, contributions made to your retirement plan are made to help you in the years you won’t be earning a paycheck. 

These contributions will potentially grow and compound over time to help pay for the life you’ll live in retirement when your sources of income may be Social Security and your retirement savings. 

Most people can expect to live approximately 20 to 30 years in retirement, and for younger people with longer life expectancy rates, maybe even longer. 

Another thing to keep in mind is how inflation may affect you in retirement. We all know that prices go up—inflation. Because of inflation, your expenses will increase even if what you buy doesn’t change. A dollar in the future will be worth less than a dollar today. That is, inflation shrinks the purchasing power of money in your wallet, in your savings account, and in your retirement plan. 

That’s why your employer is providing you with this great benefit—to help make saving for your retirement years easier.

https://www.ssa.gov/planners/lifeexpectancy.html


What is a qualified retirement plan?
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• Sponsored by your employer
• Offers special tax advantages
• Some common types are 401(k), 

403(b), or 457
• Employee and/or employer 

contributions
• Flexible investment options
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Let’s talk a bit about what a qualified retirement plan is. 

Your plan is known as a qualified plan, offered by your employer as a benefit specifically designed to help you prepare for retirement. 

A qualified plan follows and meets requirements laid out in the Internal Revenue Code (IRC), which allows the plan and its participants to benefit from special tax advantages. 

Your workplace retirement plan takes its name from the specific section of the IRC, such as 401(k), 403(b), or 457 plans. Your employer may offer one or more of these options.

If your plan allows, you may be able to make contributions to your plan, and your employer may also make a contribution on your behalf.

Some plans have flexible investment options so that you can select an investment mix that’s suitable for your retirement goals and your comfort level with risk.




How your retirement plan works
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Your savings are 
automatic.

Your savings 
receive special 
tax treatment.

You are 
always in 
control.
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Saving in your retirement plan is simple and convenient.
When you enroll, you’ll choose an amount to contribute, and the savings go directly from your paycheck to your retirement account.  
The money you save in your plan gets special tax treatment.
You are always in control! You control how much you save and, even if you change jobs, your contributions and earnings belong to you.



Save for your retirement—and your employer will too
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An employer match is extra money 
for your retirement savings―for 
every dollar you put in, your 
employer contributes a portion.

Save enough to get the 
full match.

If you can, save even more 
to increase your progress 
toward your goals.

December 12, 2023

NOTE TO PRESENTER – include this 
slide if the plan has employer match
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[Note to presenter: customize the example below with the employer match]

Are you taking advantage of your employer’s matching contribution?  

It’s extra money for your retirement savings—for every dollar you put in, your employer contributes a portion; for example, if you invest $1.00 in your plan, your employer will match that with an additional [$0.50]. So with the company match, your [$500] contribution could become [$750] in retirement savings! 
Make sure you save enough to get the full match.
Maximizing your contributions and getting your employer’s contribution are an easy way that may help you reach your retirement goals sooner. 




Highlights of your plan
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Let’s review your plan’s highlights, including how saving through your plan may provide you with special tax treatment.



Your plan highlights
This is a high-level overview of your retirement plan. Refer to your summary plan description (SPD) or 
request additional details from your employer.
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John Hancock Retirement Plan Services, LLC • 200 Berkeley Street • Boston, MA 02116
NOT FDIC INSURED. MAY LOSE VALUE. NOT BANK GUARANTEED.
© 2023 John Hancock. All rights reserved.
MGS-P42497-GE  11/23- 526551 MGR1101233196050

Eligibility
Minimum Age: 21
Period of Service: 60 days from date of hire
** No age or service requirement for takeover employees who are on staff at the community when MEB/Weller took over management

Entry dates Monthly

Contributions1

You can make "before tax" and Roth 401(k) contributions between 1% and 100% of your 
compensation, subject to the annual maximum amount allowed by law ($22,500 in 2023 | $23,000 in 
2024). If you are 50 years of age or older, you can make an additional catch-up contribution (up to 
$7,500 in 2023 & 2024). Changes to your contribution amount can be made monthly. 

Catch-up contributions1 If you’re age 50 or older, you’re eligible to contribute up to an additional $7,500.

Employer contributions 50% of the first 6% of compensation allocated to all eligible employees

Vesting

Your contributions are always 100% vested
Your employer’s contributions are vested as follows: 2-4 Year Graded Schedule 
• >2 years: 33.3%
• >3 years: 66.6%
• >4 years: 100%

Loan provisions
You can borrow up to 50% of your vested account balance to a maximum of $50,000, subject to limits
imposed by law. The minimum loan amount is $1,000. Only one loan can be outstanding at any time.
Loans will be repaid by "after tax" payroll deductions. 

Withdrawals2 Withdrawals are available if you retire or experience death, disability, financial hardship (restrictions 
may apply), or termination of employment. See your SPD for full details.

Default investment option John Hancock Lifetime Blend Target Date Portfolios

Rollovers Rollovers from other eligible plans will be accepted once you have satisfied the Plan’s eligibility 
requirements

Plan details at a glance

Presenter Notes
Presentation Notes
[Instructions: This table is meant to be customized with plan-specific information. Refer to the plan highlights or summary plan description (SPD) for more information.]
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This hypothetical example is for illustrative purposes only. Figures assume a beginning balance of $0, a $267 monthly contribution, 5% annual 
rate of return, and 10, 20, and 30 years of savings. Individual circumstances may vary. There is no guarantee that the results shown will be 
achieved or maintained over any time period. This example assumes no withdrawals; does not take into account fees associated with 
investing, which, if included, would reduce the account balance; and assumes reinvestment of earnings. Taxes are due on withdrawal.

$32,040
$64,080

$96,120
$9,421

$45,671

$126,109

Year 10 Year 20 Year 30

Your contribution Compound earnings

Annual salary 
$40,000

Save 8% = $267 
per month, or 
$3,200 per year

Assumes 
5% growth 

The power of compound earnings on contributions
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When you save through your retirement plan, your deposits can generate earnings, which go back into your account, giving you more money to generate more earnings, which are also added to your account. This is called compounding, and although it’s not guaranteed, it may have a significant impact on your retirement savings. The more time you give your savings to grow, the greater potential it has to accumulate additional earnings and the better prepared you’ll be for the future.

See what happens in our example of someone who saves 8% of each paycheck per year. In this example, to keep it simple, we’ve assumed that the annual pay stays the same throughout this person’s career. 

Look at what happens to an investment of $3,200 per year—in 10 years, it becomes approximately $41,000, in 20 it’s over $109,000, and in 30, it’s more than $220,000.

The earlier you start saving for retirement, the more powerful the effect of compounding may be. Although the power of compounding is most dramatic over a long period of time, it also helps in the short term, so it’s never too late to start saving for retirement.  




Save more by increasing your contribution—gradually
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This is a hypothetical illustration only. It assumes a $40,000 salary and a starting contribution rate of 8%, beginning balance of $0, as well as 
an annual 5% rate of return, a salary increase of 3% per year, and a contribution increase of 1% per year for the first five years. Individual 
circumstances may vary. There is no guarantee that the results shown will be achieved or maintained over any time period. This example 
assumes no withdrawals; does not take into account fees associated with investing, which, if included, would reduce the account balance; and 
assumes reinvestment of earnings. Taxes are due on withdrawal.

Increasing your 
contribution 
rate annually, 
even by as 
little as 

1%, 
may have a 
significant 
impact on your 
saving efforts 

You could save an additional $173,659 toward your retirement 
savings just by increasing your contributions.

0 3 6 9 12 15 18 21 24 27 30

Years

Without increaseWith increase

$491,965.20

$318,306.22
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To help reach your goal, you can also choose to increase your contribution rate by a preset rate each year. Increasing your contribution rate annually, even by as little as 1%, may have a big impact on your savings over time.

[Optional script below for plans using online deferral management with automatic contribution increase]

[Retirement planning may not always be top of mind, so you can arrange to have your contributions automatically increased by a preset amount each year, up to a cap. And you are always in control—you can stop automatic contribution increases at any time.]










Investments
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Your plan offers a range of investment choices so that you can select an investment mix that’s suitable for your retirement goals and your comfort level with risk. 




Three basic investment concepts you need to know
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Risk Diversification Asset allocation 

There is no guarantee that any investment strategy will achieve its objectives. Neither asset allocation nor diversification guarantees a profit or 
protects against a loss. Asset allocation may not be appropriate for all participants, particularly those interested in directing their own 
investments. It is your responsibility to select and monitor your investment options to meet your retirement objectives. You should review your 
investment strategy at least annually. You may also want to consult your own independent investment or tax advisor or legal counsel.
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Before selecting the investment options in your retirement plan, it’s important to understand the basics. 

Today, I’ll tell you a little bit about risk, diversification, and asset allocation. 



Investment risk—and potential return

Investing involves risks, including the potential loss of principal. There is no guarantee that any investment strategy will achieve its objectives.

Generally ... 

= Potential for 
higher return

Higher volatility 
and higher risk

= Lower likely 
returns

Slower growth 
and less risk
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Each type of investment has risk and return characteristics. All investments contain some risk that you may lose part (or all) of the original money you contributed. The risk of an investment depends on how likely it is that its value will go up or down over time.  
 
Investments with a greater potential for a high return tend to have a greater risk, and they also tend to go up and down frequently. 
 
On the flip side, conservative investments tend to grow more slowly and steadily and have less risk.





Cash, bonds, and stocks

17There is no guarantee that any investment strategy will achieve its objectives.

Cash and cash 
equivalents 

Bonds Stocks

Safer than stocks 
and bonds, 
generally lower 
return potential, 
most liquid

Safer than stocks, 
assured principal 
with interest 
payments, lower 
potential for gain 
or loss

Long-term growth 
potential, short-
term volatility, 
generally riskier 
compared with 
cash and bonds
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There are three types of investments: cash, bonds, and stocks.

1 Cash investments are easily redeemable and are considered to be low risk and to offer high liquidity. The downsides to cash investments are a low interest rate and the fact that a favorable interest rate can only be locked in temporarily. Examples of cash and cash equivalents include money market funds, bank accounts, and certificates of deposit (CDs).

2 Bonds are loans offered to companies or governments from an investor/investors. Companies issue bonds to finance business projects and governments issue bonds to build roads and schools. A bond investor agrees to lend money to a company or government in exchange for a fixed amount of interest every year and a return of principal at maturity. Bonds are related to interest rates: When interest rates rise, bond prices fall because new bonds are issued at higher rates, so the current bond paying a lower rate isn’t as attractive. When interest rates fall, bond prices rise because the current bond is more attractive as it’s paying a higher rate than a new bond; therefore, interest rates drive the bond market. Because bonds are fixed-income investments, they provide lower potential for gain or loss.

3 Stocks are shares of publicly traded companies that are sold in the market.  The price of a stock is determined by how much a buyer is willing to pay or how much a seller is asking for the stock. Over the long term, a stock’s price is determined by a company’s prospects, profits, and so on. In the short term, a stock’s price can fluctuate widely in response to news, the economy, and interest rates. Stocks involve higher risk than other types of investments but have historically offered the greatest potential for capital growth.




Diversification and asset allocation
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Neither asset allocation nor diversification guarantees a profit or protects against a loss. There is no guarantee that any investment strategy will 
achieve its objectives.

Not diversified Still not diversified That’s more like it

Cash Bonds Stocks Asset allocation

Only stocks

Cash

Only U.S.
bonds

Only large
stocks

Cash

Variety
of bonds

Variety
of stocks
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By spreading your money across several types of investments, you’re diversifying your investment portfolio. Diversification tries to reduce risk by spreading investments among various asset classes.

It aims to maximize returns by investing in different areas that would each react differently to the same event (i.e., the pandemic, in which toilet paper supplies and airlines reacted in different ways). 

In the example above, you can see that only investing in stocks isn’t diversification; investing in only one stock, one bond, and one cash investment doesn’t count either. Ideally, you want to invest in a variety of stocks and bonds and some cash to balance out market volatility. 

Asset allocation is the process of selecting the right mix of cash, bonds, and stocks for your investment portfolio. The goal is to optimize returns within an acceptable level of risk.  

Asset allocation and diversification don’t guarantee investment success, but they can play a significant role in helping you manage risk.

When you invest for retirement, you’ll want to account for the effects of inflation. A diversified mix of investments can help your plan balance keep up with inflation. 
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Neither asset allocation nor diversification guarantees a profit or protects against a loss.
There is no guarantee that any investment strategy will achieve its objectives.
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Low              Medium                      High

Choose a professionally 
managed portfolio 
targeted closest to your 
expected retirement date.

.

Choose and manage 
your own investments.

You can choose your plan’s default 
fund and change it at any time.

Not ready to choose 
your investments?

Choose a 
professionally 
managed portfolio 
targeted to your 
risk tolerance.

Managing your investments: 
How involved do you want to be?
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[Use this slide if all investment options are available: JHPRA, TDF, TR, BYO]

Choosing investments that are right for you is an important part of planning for retirement. While some investors choose a lower level of involvement by having their investment professionally managed, others select their own portfolio of investments. The question is, how involved do you want to be with your investment strategy?

Low level of involvement—[JHPRA—print this: ] [TDF—print this: This is where you are using a predetermined portfolio based on your expected retirement date (target-date funds). A single fund provides you with a professionally managed mix of investments with one-step diversification.]

Medium level of involvement—Choose from a selection of predetermined portfolios. They provide you with a professionally managed mix of investments with one-step diversification based on your risk/return profile (target-risk funds).

High level of involvement—You can build your own portfolio by choosing a combination of investment options that meets your risk and return goals from all the options available.

If you’re not ready to choose your investment options, that’s okay, you can elect to have your contributions directed into your plan’s default investment option then return at a later date. You can update or change your investment instructions at any time on the website.

You can find all the investment information on the website, along with individual fund fact sheets.  




The enrollment 
process

20
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Now that you know about your retirement plan at John Hancock and how it works—I hope you’re ready to take full advantage of this valuable benefit that your employer is offering you.

Let’s take a look at the simple process for making your enrollment selections.




Register and enroll your account 

21For illustrative purposes only.

Access your retirement 
plan anytime, anywhere, at 
myplan.johnhancock.com 
or on John Hancock’s 
retirement app.
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Visit myplan.johnhancock.com or download John Hancock’s retirement app to register, enroll, participate, and make a plan for your retirement.

Your first step will be to register and secure your account online:

Choose Register now, then follow the steps to set up your account access.
1 Create a username and password.
2 Choose your challenge questions and answers.
3 Confirm your information—and you’re all set!

Make sure to include your most current personal email address and cell number for an added level of security.


During registration, if the information a participant enters doesn’t match what’s on file with John Hancock, the participant will see an error message that reads, “The information you entered does not match what we have on file. Please try again. If you have a contract number and enrollment access number, click here. Otherwise use the ‘Contact us’ page to call a representative for assistance.”  


http://www.myplan.johnhancock.com/


Enroll  
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Contract number 113439
Enrollment access number 219632
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Presentation Notes
You’ll need to enter your contract number and enrollment access number; you’ll only need this enrollment access number this one time when you enroll. 




Choose your path!
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Express

Guided

For illustrative purposes only.
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You have two options to enroll.

1 Take the express path and enroll in minutes. Simply choose a suggested pretax contribution rate package and put contributions into the plan’s default investment option. 

Or: 

2 Take the guided path and enroll at your own pace. Choose a goal, model and select pre-tax contribution rates, explore, and select your investment options. You can also access education and tools on the spot, when you need them.





Next steps
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A retirement plan as unique as you
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The power to 
personalize 
your projection 
and improve 
your situation

Your 
potential 
income 

Your 
estimated 
expenses

Your progress 
toward your 
goal

For illustrative purposes only. The projected retirement income estimates for your current John Hancock accounts, future contributions, employer contributions (if applicable), and other 
accounts set aside for retirement used in this calculator are hypothetical, for illustrative purposes only, and do not constitute investment advice. Results are not guaranteed and do not 
represent the current or future performance of any specific account or investment. Due to market fluctuations and other factors, it is possible that investment objectives may not be met. 
Investing involves risks, and past performance does not guarantee future results.
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From the homepage of the website, you’ll have access to a retirement planner that allows you to personalize your projected retirement expenses, including healthcare. Click on the Let’s go button to get started. You’ll be prompted to enter or confirm some personal information to help fine-tune your retirement action plan.  
Explore different ways to manage your retirement plan strategy and how different scenarios may affect your ability to cover your projected future expenses.

Once you’ve entered the personalized retirement planner, you are in the driver’s seat.
You’ll know your potential retirement expenses—essential, nonessential, and healthcare.
You’ll know what kind of income your current plan strategy might help you create—and whether it covers your expenses.
You’ll see how close you are to meeting your goal and what you need to get there.
And if it makes sense to save more through your plan, you can see the potential impact adjust your contribution on the spot.

Finally, these buttons give you the power to customize your projection with real information about your retirement plans, your current health, and other retirement savings you might have.






Would it be easier to manage all your savings in one place?
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If you’d like to learn 
more about 
combining your 
accounts and what 
may be right for you,
you can speak with a 
John Hancock 
consolidation 
specialist by calling
877-525-7655. 

403(b)s

IRAs

401(k)s

Available for plans using John Hancock’s consolidation services; rollovers are subject to the provisions of your company’s plan.

As other options are available, you are encouraged to review whether consolidating accounts, staying in a retirement plan, rolling over into an
IRA, or another option is best as there are advantages and disadvantages to each.
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Do you have retirement accounts from past employers? You have the option of combining old retirement accounts, such as 401(k)s, 403(b)s, and even IRAs, with your John Hancock plan.1
Combining accounts has several advantages, including: 
A more complete view of your retirement picture 
You can choose a single strategy for your investments
You can better track your progress toward your retirement savings goal
Potential for cost savings

If you’d like to learn more about combining your accounts and what may be right for you, you can speak with a John Hancock consolidation specialist by calling 877-525-7655.2





Keep your account safe for you and your loved ones

Spouse Children

Siblings Common-law 
partner

Common beneficiaries

If you don’t select a beneficiary, the 
courts could end up doing it for you.
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Let’s take a minute to talk about naming a beneficiary for all of your accounts, because you work hard to save. 

Make sure you choose who will inherit your savings should something happen to you. If you don’t name your beneficiaries, the courts will do it for you, which will cost your estate money, and they may not give the money to the same people you would. 



Get started at myplan.johnhancock.com 
or download John Hancock’s retirement app
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Your contract # is 
113439

Enrollment access # 
219632

Access your retirement 
plan anytime, anywhere, at 
myplan.johnhancock.com 
or on John Hancock’s 
retirement app.
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Get started today! Visit myplan.johnhancock.com or download John Hancock’s retirement app to register, participate, and make a plan for your retirement.


http://www.myplan.johnhancock.com/


Important disclosures

For complete information about a particular investment option, please read the fund prospectus. You should 
carefully consider the objectives, risks, charges, and expenses before investing. The prospectus contains this and 
other important information about the investment option and investment company. Please read the prospectus 
carefully before you invest or send money. Prospectuses may only be available in English.

The content of this presentation is for general information only and is believed to be accurate and reliable as of the posting date, but may be subject 
to change. It is not intended to provide investment, tax, plan design, or legal advice (unless otherwise indicated). Please consult your own 
independent advisor as to any investment, tax, or legal statements made herein.

John Hancock Retirement Plan Services LLC provides administrative and/or recordkeeping services to sponsors or administrators of retirement plans 
through an open-architecture platform. John Hancock Trust Company LLC provides trust and custodial services to such plans. Group annuity 
contracts and recordkeeping agreements are issued by John Hancock Life Insurance Company (U.S.A.), Boston, MA (not licensed in NY), and John 
Hancock Life Insurance Company of New York, Valhalla, NY. Product features and availability may differ by state. All entities do business under 
certain instances using the John Hancock brand name. Each entity makes available a platform of investment alternatives to sponsors or 
administrators of retirement plans without regard to the individualized needs of any plan. Unless otherwise specifically stated in writing, each entity 
does not, and is not undertaking to, provide impartial investment advice or give advice in a fiduciary capacity. Securities are offered through John 
Hancock Distributors LLC, member FINRA, SIPC.

NOT FDIC INSURED. MAY LOSE VALUE. NOT BANK GUARANTEED.

© 2023 John Hancock. All rights reserved.

MGS-P 46612-GE 4/23 427259 MGR0425232799292 |  427259
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Appendix
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[These are optional slides that you can choose to include or not include with the presentation.]



Target-date portfolios—a low level of involvement in 
managing your investments

31

The target date is the expected year in which investors in a target-date portfolio plan to retire and no longer make contributions. The 
investment strategy of these portfolios is designed to become more conservative over time as the target date approaches (or, if applicable, 
passes) the target retirement date. Investors should examine the asset allocation of the portfolio to ensure it is consistent with their own risk 
tolerance. The principal value of your investment, as well as your potential rate of return, is not guaranteed at any time, including at, or after, 
the target retirement date. Asset allocation does not guarantee a profit or protect against a loss. Asset allocation may not be appropriate for all 
participants, particularly those interested in directing their own investments.

Target-date funds 
manage the fund 
according to your 
expected 
retirement date.
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Target-date portfolios are professionally managed and provide one-step diversification.

The investment mix is based on your projected year of retirement and automatically glides to be more conservative as you approach your target retirement date. 

It’s generally more aggressive in the early years and shifts to a more conservative allocation as you get closer to retirement age. The principal value of these portfolios is not guaranteed at any time, including near, at, or after the target date.  

This type of portfolio requires very little maintenance on your part, as it’s professionally managed by a portfolio manager. 


Source for sample TDF glidepath:  https://retirement.johnhancock.com/us/en/viewpoints/investing/about-target-date-fund-glide-paths-a-key-to-asset-allocation-in-
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A target-risk portfolio is a fund of funds that invests in a number of underlying funds ranging from conservative to aggressive. The investment 
strategy of these portfolios is designed to maintain a consistent level of risk over time regardless of the market environment. Each target-risk 
portfolio is diversified across a mix of stocks, bonds, and other capital-preserving investments, and while this may reduce the overall portfolio 
risk and volatility, diversification does not guarantee a profit or eliminate the risk of a loss. The portfolio is subject to the same risks as the 
underlying funds in which it invests. There can be no assurance that either the portfolio or the underlying funds will achieve their investment 
objectives. Asset allocation does not guarantee a profit or protect against a loss. Asset allocation may not be appropriate for all participants, 
particularly those interested in directing their own investments.

Target-risk funds 
manage the fund 
according to your 
risk tolerance.
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Presenter Notes
Presentation Notes
Target-risk portfolios are another type of professionally managed asset allocation portfolios that are structured around your risk tolerance. 

To choose a target-risk fund, you decide the potential amount of risk and return you’re comfortable with. Since the fund automatically stays within its risk category, you may want to periodically revisit how much risk and return you want from your investments.

There are target-risk options for every investor type, from conservative to aggressive and everything in between.
Portfolios are managed by a professional portfolio manager to ensure the risk strategy stays true to its objective.
This type of portfolio requires a little maintenance by you to ensure your risk levels haven’t changed. 
Investment mix is based on your specific tolerance for investment risk. 

Take our risk quiz: Your quiz results may change over time, so we encourage you to take the risk quiz each year to make sure that your investment mix remains appropriate for your risk tolerance. 




Variety
of stocks

Determine your risk tolerance and 
expectations.

Build your own portfolio—a high level of involvement in 
managing your investments

33For illustrative purposes only. There is no guarantee that any investment strategy will achieve its objectives.

Select the investment mix for your 
portfolio.

Periodically check in on your 
account to:
• Rebalance your portfolio as needed
• Reassess your goals and 

risk tolerance 
• Make adjustments to your strategy 

as needed

Cash and 
cash 

equivalents

Variety
of bonds
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Presenter Notes
Presentation Notes
Or if you don’t want to choose a professionally manage portfolio, you can build your own. 

When building our own portfolio, there are a few thing you should keep in mind. 

Choosing your own investments involves determining your risk tolerance and expectations of balancing risk with return. 
You select the investment mix for your portfolio from all the investments available in your plan, so make sure to read each funds prospectus and the fees associated.
Review your portfolio on a quarterly basis and rebalance your portfolio or make changes as needed.   
And you should periodically reassess your goals and risk tolerance and make adjustments your strategy as needed.
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