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1 Start saving for retirement
What’s the number one most important thing you can do when it comes to retirement? Here’s a hint –
it’s very simple. Get started. We know that doesn’t sound simple to some of you, so stick with us, it’s
easier than you think.

Find out your comfort level with risk  by taking our investor profile quiz
at principal.com/investorprofilequiz

Select or review your plan's investments
If you know the answers to these you’ll be able
to make more well-informed choices about where
you put the money.

For a full listing of investment options, refer to the 
Investment Option Summary included. Unless
you make a different investment election prior to
your first contribution received by Principal, your
contributions will be directed to the Plan’s default
investment option as selected by the plan
sponsor.*

2

3

How you plan to live out your
retirement determines how much you
may need to save today. Are your
goals to travel, downsize, or pay for
your grandkids’ college? Planning
how much you need to put aside
today can help ensure you have the
funds needed for your future.

Still have enrollment questions? Register

at principal.com/enrollmentwebinar for an
upcoming Enrollment Webinar or watch a

replay when it works for your schedule.

Pick one of these
options to begin
saving for retirement.

Visit
principal.com/welcome

or

Call for assistance
1-800-547-7754

or

Complete
the enclosed

 enrollment form

As part of your employer’s retirement plan,
investment options are available for you to allocate 
money to. Make sure the investment options
chosen are right for you while you’re logged in. Not
sure? Asking these two questions can help:

How comfortable
are you with risk?

How long do you
have until you retire?

If you’re still learning the ropes, use My Virtual Coach at principal.com/
myvirtualcoach-enroll. An online, interactive conversation that’s like having a
retirement assistant at your fingertips 24/7. Plus, it’s pretty entertaining!

How much will you put aside today?

*The plan’s participant level default is: TIAA-CREF Lifecycle Index Retirement Instl . See Investment option summary for
important information. If the default is a target date fund series, the applicable target date fund will be based on the plan’s
normal retirement date.

5-27100/Sonesta International Hotels Corporation and Subsidiaries 401(K) Plan
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Get the resources you need, when and where you want them
Once you’ve enrolled, log in to your account at principal.com to take advantage of
these helpful resources.

Use My Virtual Coach to make complex topics and decisions less scary and easier
to understand. It’s like having a retirement assistant at your fingertips 24/7.

Get your Retirement Wellness Score to see if you’re on track for the retirement you
want. Then, head over to the  Retirement Wellness Planner to visualize how your actions

may impact your plans for retirement.1

Stay up-to-date on your investments and explore our investment information.

Get education and insight with monthly webinars at  principal.com/learnnow
to help you make informed decisions on topics like tax strategies, retirement income,
Social Security and more.

Manage your account on-the-go with text alerts and mobile account access
from our app.

Give us a call at 800.547.7754, Monday through Friday from 7 a.m. – 9 p.m. Central Time.

About Target Date investment options:
Target date portfolios are managed toward a particular target date, or the approximate date the investor is expected to start
withdrawing money from the portfolio. As each target date portfolio approaches its target date, the investment mix becomes
more conservative by increasing exposure to generally more conservative investments and reducing exposure to typically more
aggressive investments. Neither the principal nor the underlying assets of target date portfolios are guaranteed at any time,
including the target date. Investment risk remains at all times. Asset allocation and diversification do not ensure a profit or protect
against a loss. Be sure to see the relevant prospectus or offering document for full discussion of a target date investment option
including determination of when the portfolio achieves its most conservative allocation.

1 The Retirement Wellness Planner Information and Retirement Wellness Score are limited  only to the inputs and other financial
assumptions and is not intended to be a financial plan or investment advice from any company of the Principal Financial Group ®

or plan sponsor. This calculator only provides education which may be helpful in making personal financial decisions.
Responsibility for those decisions is assumed  by the participant, not the plan sponsor and not Principal ®. Individual results will
vary. Participants should regularly review their savings progress and post-retirement needs.
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Enrollment form
Sonesta International Hotels Corporation and Subsidiaries 401(K) Plan

Contract/Plan ID Number: 5-27100
Principal Life Insurance Company
Des Moines, IA 50306-9394

CTD01321

10.11.2019  093919 Enrollment Form - Page 1 of 6

My personal information (please print with black ink)
Name Phone number Email address

            -              -
Last First MI Home Mobile

Address

Street City State Zip Country

Social Security number Date of birth Gender Marital status

              -          -              /          / Male Female Single Married

Expected retirement age Original date of employment NOTE: The email address you submit will

                /           /
be used for services provided by Principal
Group®, unless otherwise elected. We will

If you were rehired, Date of termination Date of rehire
not provide your email to third parties. For
more information, see your privacy policy

complete these dates:
          /           /           /           /

at principal.com.

Rollover funds Yes! Help me roll over retirement savings from a previous employer's retirement plan.
Call Principal at 1-800-547-7754, Monday - Friday, 7a.m. - 9 p.m. CT.

Complete if you would
like to consolidate 

Please
 
call or email me to discuss my options. My estimated rollover

retirement savings. balance is $ ________________.

Complete all 3 Steps   to enroll in the retirement savings plan, or to make changes to your contribution percentage. 

My contributionsA

Take advantage of your employer's match! (pick one)

I elect to contribute ______% (0% to 80%) of my current and future pay per pay period as pre-tax contributions and/or elect to
contribute ______% (0% to 80%) of my  current and future pay per pay period as Roth after-tax elective deferral contributions.  I
would like to contribute ______% (0% to 80%) of my  current and future bonus pay as pre-tax contributions and/or  ______% (0%
to 80%) of my  current and future bonus pay as Roth after-tax elective deferral contributions.
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Enrollment form

Contract/Plan ID Number: 5-27100

My contributions
I am already enrolled, but I want to change my contribution to _____% (0% to 80%) of my current and future pay per pay period
as pre-tax contributions, and/or change my contribution to ______% (0% to 80%) of my current and future pay per pay period as
Roth after-tax elective deferral contributions. I also would like to change my contribution to ______% (0% to 80%) of my current
and future bonus pay as pre-tax contributions, and/or change my contribution to ______% (0% to 80%) of my current and future
pay per pay period as Roth after-tax elective deferral bonus pay.

I choose not to contribute to the retirement plan at this time.

Annual Increase  

(optional, but may help you stay on track)

In addition to electing to contribute a portion of my current and future pay per pay period, I would also like to automatically increase
my contribution amount each year.  I may opt out or change the annual increase at any time.

Increase my pre-tax salary deferral contribution by ______% each year for the next ______ years or until my contribution totals
_______%.A

Increase my after-tax Roth Elective deferral contribution by ______% each year for the next ______  years   or until my
contribution totals _______%.

This increase will be initiated each _______ (month/day) or the next date allowed by the plan.

Please also apply the annual increase to my salary deferral contribution election(s) for current and future bonuses.

A Elective deferral contributions are limited to the lesser of the plan or IRS Limit for the current calendar year. 

Do Not Delete

My investment choices
Do Not Delete

Please elect One of the two choices by checking the box(es) and completing the applicable information for your choice.

(If you are already enrolled and want to make changes to how future contributions are directed, visit principal.com or call
1-800-547-7754.)
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Enrollment form

Contract/Plan ID Number: 5-27100

delete

Choice A: Quick Option — TIAA-CREF Lifecycle Index Retirement Instl

I elect a Quick Option — TIAA-CREF Lifecycle Index Retirement Instl 

I understand contributions will be directed to the plan’s Qualified Default Investment Alternative; one of the TIAA-CREF
Lifecycle Index Retirement Instl based on the plan’s normal retirement date.1 I have read the plan’s QDIA notice and enclosed
investment information related to this investment. I do not want to make another investment election at this time, and this
will be treated as my investment option direction.

Still need help? Log into your account at principal.com for more investment options available to you through your employers
retirement plan.

(Please refer to the Investment Option Summary for more information.)

> If you’ve completed this section, move ahead to  My signature!

1 TIAA-CREF Lifecycle Index Retirement Instl are available as another way to use an asset allocation strategy that may be right for you. There are
other investment options available under the retirement plan, and you should review them all. Reviewing all investment options can help you
decide whether you wish to design your own mix of investment options. Please note that your contribution will be directed to the plan’s QDIA - 
TIAA-CREF Lifecycle Index Retirement Instl based on a particular target date or retirement date. If you would rather choose your own mix of
investment options, you may do so by completing the Build My Own Portfolio section of this form or visiting principal.com.

do not delete

Choice B: Build my own portfolio

I elect the following investment options (enter percentages below.)

(Please refer to the Investment Option Summary for more information.)

New
contributions

do not delete

Short-Term Fixed Income
Fixed Income Guaranteed Option   ________%

do not delete

Fixed Income
Fidelity Management & Research

Fidelity Advisor High Income Advantage I Fund   ________%
Loomis Sayles & Company

Loomis Sayles Bond N Fund   ________%
Metropolitan Management

Metropolitan West Total Return Bond Plan Fund   ________%
Vanguard Group

Vanguard Total Bond Market Index Admiral Fund   ________%
do not delete

Balanced/Asset Allocation
TIAA-CREF Mutual Funds

TIAA-CREF Lifecycle Index Retirement Income Inst Fund   ________%

TIAA-CREF Lifecycle Index 2010 Inst Fund   ________%

TIAA-CREF Lifecycle Index 2015 Institutional Fund   ________%

TIAA-CREF Lifecycle Index 2020 Institutional Fund   ________%

TIAA-CREF Lifecycle Index 2025 Institutional Fund   ________%
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Enrollment form

Contract/Plan ID Number: 5-27100

My investment choices
New
contributions

TIAA-CREF Lifecycle Index 2030 Institutional Fund   ________%

TIAA-CREF Lifecycle Index 2035 Institutional Fund   ________%

TIAA-CREF Lifecycle Index 2040 Institutional Fund   ________%

TIAA-CREF Lifecycle Index 2045 Institutional Fund   ________%

TIAA-CREF Lifecycle Index 2050 Institutional Fund   ________%

TIAA-CREF Lifecycle Index 2055 Institutional Fund   ________%

TIAA-CREF Lifecycle Index 2060 Institutional Fund   ________%
do not delete

Large U.S. Equity
Fidelity Management & Research

Fidelity OTC Fund   ________%
Invesco

Invesco Comstock R6 Fund   ________%
Principal Global Investors

LargeCap S&P 500 Index Separate Account A  ________%
do not delete

Small/Mid U.S. Equity
JP Morgan Investment Mgmt Inc.

JP Morgan Mid Cap Growth R6 Fund   ________%
Janus Henderson

Janus Henderson Triton N Fund   ________%
Massachusetts Financial Svc Co

MFS Mid Cap Value R6 Fund   ________%
Principal Global Investors

MidCap S&P 400 Index Separate Account A  ________%

SmallCap S&P 600 Index Separate Account A  ________%
Wells Fargo Fund Management

Wells Fargo Special Small Cap Value R6 Fund   ________%
do not delete

International Equity
Capital Research and Mgmt Co

American Funds EuroPacific Growth R6 Fund   ________%

American Funds New World R6 Fund   ________%
Invesco

Invesco Oppenheimer International Small-Mid Company R6
Fund   ________%

Vanguard Group
Vanguard Developed Markets Index Admiral Fund   ________%

do not delete

TOTAL of all lines:   100 %

           

Your investment election will be effective when it is received in the Corporate Center of Principal by the close of market. Forms received after the close
of market will be processed on the next open market date. If no investment election is received, or contributions are received prior to your investment
election, contributions will be directed according to the plan’s default investment alternative(s): TIAA-CREF Lifecycle Index Retirement Instl  based on
your current age and the plan's normal retirement date.

Please log in to principal.com for more details.

If you’ve completed this section, move ahead to  My signature!
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Enrollment form

Contract/Plan ID Number: 5-27100

My signature 
Please sign, then give this completed form to your benefits representative.

This agreement applies to amounts earned until changed by me in writing. I understand my plan sponsor may reduce my contributions
only when required to meet certain plan limits. I will review all statements regularly and report any discrepancy to Principal
immediately.

Signature                                                                                                                                                                                     Date

x                  /             / 

Be sure you have completed all  3 steps 

Return your completed form to your Benefits Representative.
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Important Information

10.11.2019  093919 Enrollment Form - Page 6 of 6

Contract/Plan ID Number 5-27100

Enrollment form

The subject matter in this communication is educational only and provided with the understanding that Principal® is not
rendering legal, accounting, or tax advice. You should consult with appropriate counsel or other advisors on all matters
pertaining to legal, tax, or accounting obligations and requirements.

A Sub-Advised Investment Options include Separate Accounts available through a group annuity contract with the Principal Life
Insurance Company. Insurance products and plan administrative services, if applicable, are provided by Principal Life Insurance
Company a member of the Principal Financial Group, Des Moines, IA 50392. See the fact sheet for the full name of the Separate
Account. Certain investment options may not be available in all states or U.S. commonwealths. Principal Life Insurance Company
reserves the right to defer payments or transfers from Principal Life Separate Accounts as described in the group annuity
contracts providing access to the Separate Accounts or as required by applicable law. Such deferment will be based on factors
that may include situations such as: unstable or disorderly financial markets; investment conditions which do not allow for
orderly investment transactions; or investment, liquidity, and other risks inherent in real estate (such as those associated with
general and local economic conditions). If you elect to allocate funds to a Separate Account, you may not be able to immediately
withdraw them.

Your plan sponsor has chosen to make available to you all of the investment options listed on this enrollment form.

Insurance products and plan administrative services are provided through Principal Life Insurance Co., a member of the Principal
Financial Group®, Des Moines, IA 50392. Certain investment options and contract riders may not be available in all states or U.S.
commonwealths.

Information in this enrollment form should not be construed as investment advice.

This enrollment form content is current as of the production date noted below. If there are any discrepancies between this
information and the legal plan document, the legal plan document will govern. If the production date is older than three months
or has passed a quarter end, you should contact your plan sponsor or log in to principal.com for current retirement plan and
investment option information including a prospectus if applicable. The member companies of the Principal Financial Group®
prohibit the manipulation of this enrollment form content. If your plan sponsor elects to provide this enrollment form
electronically, Principal® is not responsible for any unauthorized changes.

© 2018 Principal Financial Services, Inc.

PG4711-14 | 10/2018 | 617922-102018



Important information
for retirement plan participants

Know your options:
What to do with your retirement savings1

It’s important to understand the options for the savings you have 
in your former employer’s retirement plan.  If you are eligible to 
take your money out (this is known as a distribution), there are 
typically four possible options.

There are advantages and drawbacks for each option. You should 
consider the differences in investment options, fees and expenses, 
tax implications, services and penalty-free withdrawals.

This summary can help you identify some important considerations.2 
There may be other factors to consider  due to your specific needs 
and situation. You may wish to consult with your tax or legal advisor.

Retirement Savings Options
 

 

(May use a combination of these options)

Roll savings into an IRA

Advantages Drawbacks

 
the decisions

 
they change over time

 
investing and retirement planning

 
distributions at age 70½

 
than those of employer plans

 

 
until age 59½

 
a taxable distribution

in appreciated value being taxed as ordinary income at 

It’s important to know the types and range of investments and fees of an IRA.

Retirement Savings Options

Keep savings in your former employer’s plan (if allowed)

Advantages Drawbacks

 
it may have certain tax benefits at withdrawal

 
individual accounts

impact you (i.e., plan investments, fees, services, plan 
providers, plan termination)

former employer’s retirement plan

distribution provisions when you retire
 

or other reasons

8615            10.11.2019  093919 Rollover Form - Page 1 of 5 861515



Roll savings to your new employer’s plan – This is an option if you are joining a company that offers a retirement plan.

Advantages Drawbacks

 

 

 

 

 

 
 

plan termination)

 
or other reasons

 
 

the retirement plan

Check with your former employer’s plan administrator to confirm plan details and requirements.

Cash out savings and close the account

Advantages Drawbacks

 

 
 

If this money is no longer set aside for retirement, will you have the savings you need when you want to retire or can no longer work?

*In-service withdrawals may be allowed while you are still working for 

the company sponsoring the retirement plan. Check with the plan 

administrator for details and requirements.

1 These considerations were prepared for pre-tax 401(k) accounts. Some – but 

not all – of these considerations may also apply to other types of plans and/or 

accounts (e.g., Roth after-tax accounts). You may wish to consult a tax advisor if 

you participate in a different type of plan or hold a different type of account.

2 These descriptions are for general educational purposes and should not be 

construed as advice or recommendations. This is not tax or legal advice and 

you may wish to consult with your tax or legal advisors on these issues.

Insurance products and plan administrative services provided through 

Principal Life Insurance Co., a member of the Principal Financial Group® 

Des Moines, IA 50392. 

PG4810-04 | 06/2018 | © 2018 Principal Financial Services, Inc. | 524291-062018

Keep savings in your former employer’s plan (continued)

Advantages Drawbacks

 

Check with your former employer’s plan administrator to confirm plan details and requirements.

168616            10.11.2019  093919 Rollover Form - Page 2 of 5 8616



8617 861717

1. Personal Information (please print with black ink)
Name Date of Birth  

           /          /

Social Security Number

                  -            -

Last                                                              First                          MI                                   

Mailing Address

Street                                                                   Apt                              City                                       State                  Zip Code

Date of Hire

          /           /

Phone Number

             -               -

Email Address

                 
The email address you provide  will be used for services provided by the Principal
Financial Group®.  For more information, see the  privacy policy at principal.com.

Instructions: Complete all steps listed and sign this form to roll over funds from a previous employer's
plan or Individual Retirement Account (IRA) into the current retirement plan with services by Principal   ®.

2. Tell us about your rollover funds 
   Do you know if the funds are  pre-tax or after-tax contributions?  (check one)

Yes.  Please provide more details  (check all that apply).

Pre-tax. Approximate account value $_____________________

After-tax. What kind of after-tax contributions are the funds?   (check all that apply)

1.)  Roth

−  Roth deferral amount  (excluding any earnings/losses)            $ ___________________

−  Earnings on Roth deferral                                                     $ ___________________

−  Tax year of the first Roth deferral                                        ___________________

Was any part of the Roth account originally a  pre-tax contribution?

No

Yes,  I've competed a in-plan Roth conversion of pre-tax contribution to a Roth account. $ __________________

−  Tax year of completion         ___________________

2.)  Other after-tax contributions (not Roth)

−  Other after-tax contribution amount  (excluding any earnings/losses)  $ ___________________

No.  Not sure? That's ok. We'll work with you to get this information from the financial institution currently holding the funds.

Rollover Form
Sonesta International Hotels Corporation and Subsidiaries 401(K)

Plan
Contract/Plan ID Number: 5-27100

CTD01314

Principal Life Insurance Company
Des Moines, IA 50306-9394

10.11.2019  093919 Rollover Form - Page 3 of 5
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Contract/Plan ID Number: 5-27100

Rollover Form

10.11.2019  093919 Rollover Form - Page 4 of 5

3. Confirm rollover
By signing this form, I agree that... 

This form is designed to be a quick way to direct the investment of eligible rollover funds. If I do not have an investment election
on file or wish to make an alternative allocation, I will select investment options by logging in to principal.com or calling
1-800-547-7754.

If I don't make a different investment election prior to my rollover funds being received by Principal ®, my funds will be invested
based on my current investment election. If I do not have a current investment election on file my funds will directed to the
plan's investment default alternative(s): TIAA-CREF Lifecycle Index Retirement Instl based on your current age and the plan’s normal 
retirement date.

I certify that this rollover contains no funds from a hardship withdrawal, no excess contribution amounts, and no funds subject to
a required minimum distribution.

I certify that  no part of this rollover is part of an inherited IRA, simple IRA, SIMPLE IRA within 2 years of the first contribution, or
Roth IRA.

I certify that, if the funds are coming from a former employer's plan, I have verified that the plan is a plan qualified under Internal
Revenue Code 401(a) or (b) or 457 (b).

I understand that Principal will rely on the information I have provided on this form and/or information from the current financial
institution regarding the deposit breakdown  between pre-tax and after-tax (including any Roth contributions).

You have options other than rolling the retirement account from your former employer's retirement plan to your new employer's
plan. Fees, investment options, services and plan features vary between retirement plans.

By rolling over funds to this account, I agree that I have received and reviewed information about the plan’s investment options
so that I may make an informed investment decision. Information about the plan’s investment options is available in the 
Investment Option Summary included in the enrollment booklet and online at principal.com.

You must roll over qualified funds within 60 days of distribution to avoid tax penalties. If it has been more than 60 days, I agree
that I am self-certifying this rollover because I am eligible for a waiver of that period per the guidelines provided by the IRS, and
will be submitting a copy of my self-certification to Principal.

My Signature Date

X           /          /

*You may roll over a distribution from a traditional IRA to a plan qualified under the Internal Revenue Code §401(a) or (b), an annuity, or a
Governmental 457(b) plan to the extent that the distribution would be taxable if not rolled over. After-tax contributions in an IRA (including
non-deductible contributions to a traditional IRA) may not be rolled over to one of these plans. Amounts rolled into a Governmental 457(b) plan
other than another Governmental 457(b) plan are subject to an early withdrawal tax.
You may roll over a Roth account only into a plan that allows Roth contributions. Please check your  Summary Plan Description  or plan document
before rolling over Roth accounts to make sure Roth contributions are available.

4. Plan sponsor authorization
The plan sponsor or trustee has authorized Principal Life Insurance Company to accept rollover contributions per a signed
agreement.

5. Request the funds and contribution details
You need to request the funds from the current financial institution holding them. You’ll need to provide them some instructions
regarding how they provide the funds to us and the breakdown of how they should be directed based on your pre-tax and
after-tax contributions (see below). We’ll rely on this information and/or the information you’ve provided on this form when
directing the funds here at Principal.

Or we can help you do it. If you’d like some help contacting the current financial institution, call us at 1-800-547-7754 for more
information.
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Contract/Plan ID Number 5-27100

Rollover Form

10.11.2019  093919 Rollover Form - Page 5 of 5

Checks must be made payable to:
Principal Trust Company
FBO: <Your Name>
Contract/Plan ID Number 5-27100

Deposit breakdown between pre-tax
and after-tax contributions

Checks must be mailed to:
Principal Financial Group
P.O. Box 9394
Des Moines, IA 50306-9394

Wire transfer instructions:
ABA Number:  121000248
Account Number:  0837354943
FBO: <Your Name>
Contract/Plan ID Number 5-27100

Deposit breakdown between pre-tax
and after-tax contributions

6. Send completed form and rollover funds
If we don't receive this form within 15 business days of receiving the rollover funds, the rollover funds will be returned.

Check enclosed                                             Prior financial institution will send check/wire funds

Mailing address for completed form and check:

Principal Financial Group
P.O. Box 9394
Des Moines, IA  50306-9394

Fax this completed and signed form to the number
below so we know your rollover funds are on the way:

1-866-704-3481

For residents of Florida: Any person who knowingly and with intent to injure, defraud, or deceive any insurer files a statement of claim or an
application containing any false, incomplete, or misleading information is guilty of a felony of the third degree.

Investment options are subject to investment risk. Shares or unit values will fluctuate, and investments, when redeemed, may be worth more
or less than their original cost.

If funds are rolled into the plan prior to the participant attaining eligibility, this form is only valid if the participant receives the plan's  Investment
Options Summary  and 404 notice prior to executing.

This workbook content is current as of the production date noted below. If there are any discrepancies between this information and the legal plan
document, the legal plan document will govern. If the production date is older than three months, you should contact your plan sponsor or log in to
principal.com for current retirement plan and investment option information. The member companies of the Principal Financial Group ® prohibit
the manipulation of this workbook content. If your plan sponsor elects to provide this workbook electronically, Principal ® is not responsible for any
unauthorized changes.

Insurance products and plan administrative services are provided by Principal Life Insurance Company, a member of the Principal Financial Group®
(Principal®), Des Moines, IA  50392.
© 2017 Principal Financial Services, Inc.

PG4689-12  |  12/2016  | t16101808bq
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Principal Life Insurance Company
Des Moines, IA 50306-9394

Beneficiary form
Sonesta International Hotels Corporation and Subsidiaries 401(K) Plan

Retirement plan beneficiary designation without QPSA requirement Contract/Plan ID Number: 5-27100
CTD01304

You may designate your beneficiary either online at principal.com
or by completing the below form.

Follow these steps to name your beneficiary(ies): 1) Complete the
Personal Information section. 2) Select one of the beneficiary
choices (Choice A, Choice B, or Choice C). See Page 3 for more
detailed instructions and examples. 3) Name your beneficiary(ies)
on Page 2. 4) Sign the form at the bottom of Page 2.

5) Return the beneficiary form to Principal Life Insurance Company and keep a
copy for your records.

Note: Only use this form if the plan does not allow Life Annuities or is a
Governmental 457 Plan.

10.11.2019  093919 Beneficiary Form - Page 1 of 4

My personal information (please print with black ink) 
Name

____________________________________________________________
Last                                                     First                             MI      

Phone number
             -              -  ___________________________

Social Security number
             -              -  ___________________________

Address

_____________________________________________________________________________
Street                                                              City                               State             Zip     

Email address

_________________________________________

My beneficiary choices (pick one)

Choice A: Single participant (includes widowed, divorced or legally separated)

I am not married and designate the individual(s) named on Page 2 of this form to receive death benefits from the plan. I
understand if I marry, this designation is void one year after my marriage (some plans specify a shorter period).

Choice B: Married with spouse as sole beneficiary (spouse's signature is not required)
I am married and designate my spouse named on Page 2 of this form to receive all death benefits from the plan/contract.

Choice C: Married with spouse not as sole primary beneficiary [Spouse's signature REQUIRED]

Spouse's Signature  (must be witnessed by plan representative or notary public)          Date

X_______________________________________________________________________________________          _______  / _______  / ________ 
The spouse appeared before                    Plan Representative or Date
me and signed the consent on:                Notary Public Signature                    

_______  / _______  / ________      X___________________________________________________________       _______  / _______  / ________

(Check if applicable) I certify that my spouse cannot be located to sign this consent. I will notify the plan sponsor if my
spouse is located. Note: If your spouse cannot be located, check this box and have it witnessed by the plan representative.
It must be established to the satisfaction of the plan representative that your spouse cannot be located.

I certify that spousal consent cannot be obtained because spouse cannot be located.

Plan Representative Signature Date
 
X_________________________________________________________________________________________       _______  / _______  / ________
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Beneficiary form

10.11.2019  093919 Beneficiary Form - Page 2 of 4

Name change

Change my name from:   Change my name to:  Date

          /          /

Reason: Married Divorce Other - provide reason:

My signature
This designation revokes all prior designations made under the retirement plan.

My signature (required)                                                                                            Date

X                                                                                                                             /          /  

Under penalties of perjury,  I certify by my signature that all of the information on this beneficiary designation form is
true, current  and complete.

Contract/Plan ID Number: 5-27100Naming my beneficiary(ies)
Before completing, please read the instructions, examples and Qualified Preretirement Survivor Annuity notice information on this
form. You may name one or more primary and/or contingent beneficiaries. If you need more space to name beneficiaries or name a
Trust, Testamentary Trust, or minor children (custodian for minors), please attach a separate list that you have signed and dated. 
Note: Unless otherwise provided, if two or more beneficiaries are named, the proceeds shall be paid to the named beneficiaries, or to
the survivor or survivors, in equal shares.

Name [primary beneficiary(ies)]            Date of birth

           /        /

Relationship Social Security number Percent

Address City State ZIP

Name [primary beneficiary(ies)]            Date of birth

          /        /

Relationship Social Security number Percent

Address City State ZIP

If primary beneficiary(ies) is not living, pay death benefits to:

In most circumstances, your contingent beneficiary(ies) will only receive a death benefit if the primary beneficiary predeceases you
and the death benefit has not been paid in full.

Name [contingent beneficiary(ies)]            Date of birth

           /        /

Relationship Social Security number Percent

Address City State ZIP

Name [contingent beneficiary(ies)]            Date of birth

          /        /

Relationship Social Security number Percent

Address City State ZIP
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Contract/Plan ID Number: 5-27100

Examples of naming beneficiaries
Be sure to use given names such as “Mary M. Doe,” not “Mrs. John Doe,” and include the address and relationship of the beneficiary
or beneficiaries to the participant. If you need more space to name beneficiaries or name a Trust, Testamentary Trust, or minor
children (custodian for minors), please attach a separate list that you have signed and dated. The following examples may be helpful
to you.

   Name Relationship Social Security number Address Amount/percent

One primary beneficiary Mary M. Doe Sister ###-##-#### XXXXXXXXXXX 100%

Two primary beneficiaries Jane J. Doe Mother ###-##-#### XXXXXXXXXXX 50%
John J. Doe Father ###-##-#### XXXXXXXXXXX 50%
or to the survivor

One primary beneficiary Jane J. Doe Spouse ###-##-#### XXXXXXXXXXX 100%
and one contingent if living; otherwise

to John J. Doe Son ###-##-#### XXXXXXXXXXX 100%

Estate My Estate 100%

Trust ABC Bank and Trustee or successor in trust under XXXXXXXXXXX 100%
Trust Co. (trust name) established (date of trust

agreement)

Testamentary trust  John J. Doe/ Trust created by the Last Will and XXXXXXXXXXX 100%
(Trust established within ABC Bank Testament of the participant
the participant's will)

Children & grandchildren John J. Doe Son ###-##-#### XXXXXXXXXXX 33.4%
(if beneficiary is a minor, Jane J. Doe Daughter ###-##-#### XXXXXXXXXXX 33.3%
use sample wording William J. Doe Son ###-##-#### XXXXXXXXXXX 33.3%
shown below) If any of my children predecease me, the surviving children of any such child shall receive in  

the share their parent would have received, if living. If no child of a deceased child survives,
the share of that child of mine shall go to the survivor or survivors of my children, equally.

Minor Children John J. Doe, son, and Jane J. Doe, daughter, equally, or to the survivor. However, if any proceeds become payable
(custodian for minor)  to a beneficiary who is a minor as defined in the Iowa Uniform Transfers to Minors Act(UTMA), such proceeds

shall be paid to Frank Doe as custodian for John Doe under the Iowa UTMA, and Frank Doe as custodian for
 Jane Doe under the Iowa UTMA.

Instructions
Read carefully before completing this form.  To be sure death benefits are paid as you wish, follow these guidelines:

Use choice A If you are not married.
NO DELETE
Use choice B If you are married and want all death benefits from the plan paid to your spouse. Your spouse does not have to

sign the form.
NO DELETE
Use choice C If you are married and want death benefits paid to someone other than your spouse, in addition to your spouse, or

to a trust or estate. Your spouse must sign the spouse's consent on this form. This signature
must be witnessed by a plan representative or notary public.

You may name one or more contingent beneficiaries. If you need more space to name beneficiaries or name a Trust, Testamentary
Trust, or minor children (custodian for minors), please attach a separate list that you have signed and dated.

Be sure you sign and date the form. Keep a copy of this form for your records. If you do not date the form, the designation will
become effective the day it's received by your plan sponsor or Principal Life Insurance Company depending upon plan provisions.

If your marital status changes, review your beneficiary designation to be sure it meets these requirements. If your name changes,
complete the Name Change section of this form.
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Important information for spouse
If your spouse has a vested account in a retirement plan,
Federal law requires that you will receive the vested
account after your spouse dies.

Your right to your spouse’s death benefit provided by
federal law cannot be taken away unless you agree. If you
agree, your spouse can elect to have all or part of the
death benefit paid to someone else. Each person your
spouse chooses to receive part of the death benefit is
called a “beneficiary”. For example if you agree, your
spouse can have the death benefit paid to his or her
children instead of you.

Your choice must be voluntary. It is your personal decision
whether you want to give up your right to your spouse’s
death benefit. If you do not agree to give up your right to
your spouse’s death benefit, you should not sign this
agreement and you will receive the death benefit after
your spouse dies. If you sign this agreement, your spouse
can choose the beneficiary who will receive the death
benefit without telling you and without getting your
agreement. Your spouse can change the beneficiary at any
time before the account is paid out. You have the right to
agree to allow your spouse to select only a particular
beneficiary. If you want to allow your spouse to  elect only
a particular beneficiary, check the box in Choice C under
My Beneficiary Choices section, which will limit the
beneficiary choice to the one designated on this form.

You can change your mind with respect to giving up your
right to the death benefit until the date your spouse dies.
After that date, you cannot change this agreement. If you
change your mind, you must notify the plan administrator
in writing that you want to revoke the consent you give on
this form.

Beneficiary form

Legal separation or divorce may end your right to the death
benefit even if you do not sign this agreement. However, if you
become legally separated or divorced, you might be able to get a
special court order called a qualified domestic relations order
(QDRO) that specifically protects your rights to the death benefit.
If you are thinking about  separating or getting a divorce, you
should get legal advice on your rights to benefits from the plan.

Spousal agreement and consent
I understand I have a right to all of my spouse’s death benefits
after my spouse dies. I agree to give up my right to all or a portion
of the death benefits and have all or a portion of them paid to
someone else as beneficiary. I understand that by signing this
agreement, my spouse can choose the beneficiary of the death
benefits without telling me and without getting my agreement. I
understand that by signing this agreement, my spouse can
change the beneficiary of the death benefits unless I limit my
spouse’s choice to the particular beneficiary by checking the
appropriate box on the My Beneficiary Choices section. I
understand that by signing this agreement, I may receive less
money than I would have received if I had not signed the
agreement, and I may receive nothing from the plan after my
spouse dies. I understand that I do not have to sign this
agreement. I am signing this agreement voluntarily. I understand
that if I do not sign this agreement, then I will receive the death
benefit after my spouse dies.

PG4692-5 | 07/2016 | t1604060421

Insurance products and plan administrative services provided through Principal Life
Insurance Co., a member of the Principal Financial Group®, Des Moines, IA 50392.
© 2017 Principal Financial Services, Inc.

Contract/Plan ID Number: 5-27100

10.11.2019  093919 Beneficiary Form - Page 4 of 4



 
 

 

PG1130-13    5-27100    2018-10-06 02:35:06 Page 1 of 2  10/2012 

 
Classification: Customer Confidential 

 

Safe Harbor Participant Notice 
 

SONESTA INTERNATIONAL HOTELS CORPORATION 
255 WASHINGTON STREET 
NEWTON, MA  02458-1637 
(617) 658-9035 

 
You are eligible to make salary deferral contributions to the Sonesta International Hotels Corporation and Subsidiaries 401(K) 
Plan for the 2019 plan year.  This notice provides you with information to consider before deciding to take no action or to 
start, continue or change your salary deferral agreement.  

Eligibility and Entry Requirements 

You are eligible to join the plan if you are employed by Sonesta International Hotels Corporation or ABP Trust (the 
“Participating Employers”) and you are not a leased employee, a nonresident alien with no US source income, a Puerto Rico 
resident or a union employee (other than a union employee represented by the International brotherhood of Teamsters Local 
No. 463). Otherwise eligible employees may begin making salary deferral contributions to the Plan on January 1, April 1, July 
1, or October 1 coinciding with or beginning after completion of 3 months of service with the Participating Employers. You are 
generally eligible to begin to receive matching contributions on January 1, April 1, July 1, or October 1 coinciding with or 
beginning after completion of 11 months of service with the Participating Employers.  

 

Service with several predecessor employers is taken into account for these purposes. Please consult the Plan’s Summary Plan 
Description (SPD) or the Plan Administrator for a complete list of predecessor employers for whom service is taken into 
account for Plan purposes. 

  

Salary Deferral Contribution Plan Provision 

You may elect to defer a percentage of your “Pay” (as defined below) each pay period, on either a pre-tax basis (which reduces 
your current taxable income) or an after-tax “Roth” basis. (Either way, you must pay FICA (Social Security and Medicare) tax on 
the full amount of your salary deferral contribution). This safe harbor Plan allows you to defer 80% of your Pay, up to the 
applicable deferral limits ($18,500 for 2019). You may also make a different salary deferral percentage election with respect to 
a bonus, provided that the maximum deferral amount remains subject to the limits stated in the preceding sentence.  

You can enter into an agreement to make or change your salary deferral contribution on any date. You will need to make your 
salary deferral election on or before the date on which it is effective. Once an election is in effect, salary deferrals will be 
deducted from your future paychecks. You can terminate your agreement at any time.   

Pay is generally defined under the Plan as the amount reportable in Box 1 of Form W-2, before pre-tax deductions for 401(k) 
contributions, pre-tax transit benefits and other pre-tax “cafeteria” plan benefits (such as health premiums and flexible 
spending accounts). The full definition is provided in the SPD. 

Federal income tax law or the Plan may limit the annual amount of your salary deferral contributions. These limits are 
described more fully in the SPD.  

If you meet the salary deferral contribution limit, you may continue to defer up to the catch-up contribution limit if you are 
eligible to defer catch-up contributions (up to $6,000 for 2019) 

Safe Harbor Employer Contribution Plan Provision 

For the 2019 Plan Year, the Participating Employers will be making the safe harbor match contribution described below. Please 
note that the Plan document may be amended to reduce or suspend the safe harbor match contribution at any point during 
the Plan Year.  If this occurs, a supplemental notice will be provided at least 30 days prior to the reduction or suspension.  

You will receive a qualified matching contribution of 100% of salary deferral contributions up to 3% of Pay, plus 50% of salary 
deferral contributions from 3% to 5% of Pay for each payroll period. Your Pay may be restricted to the annual pay limit 
permitted under federal income tax law ($275,000 for 2018). The matching contribution is made with respect to both pre-tax 
and Roth (after-tax) salary deferral contributions, and on any catch-up contributions.  
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Classification: Customer Confidential 

Vesting Plan Provision 

You are always 100% vested in the part of the account resulting from the following contributions: 

 Safe Harbor Match 
 Salary Deferral Contributions 
 Roth Salary Deferral Contributions 
 Catch-up Contributions 
 Roth Catch-up Contributions 
 Rollover Contributions 
 Roth Rollover Contributions 

 

Withdrawal Plan Provisions 

The following withdrawals are allowed on the plan.  Please note that there are rules and requirements that must be met prior 
to taking a withdrawal. You should review the Plan’s SPD for details regarding withdrawals.  

 Severance from employment 

 Death 

 Disability 

 Plan termination 

 Hardship withdrawal 

 Qualified Reservist withdrawal  

 Active Military - Deemed Severance withdrawal 

 Rollover Contributions 

 Roth Rollover Contributions 

 Age 59 ½ 

Additional Information 

For additional information about the Safe Harbor plan, please contact: 

NUNO SACOUTO, MANAGER,BENEFITS/COMP 
TWO NEWTON PLACE 
255 WASHINGTON STREET 
NEWTON, MA 02458-1637  
(617)658-9035   
nsacouto@sonesta.com  
  

An additional copy of the Summary Plan Description can also be obtained from the above stated contact.  

This is a brief summary of the Safe Harbor plan.  If there are any discrepancies between this summary and the plan document, 
the plan document will govern. 
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Important Participant Notice Regarding 
Qualified Default Investment Alternative  

 
SONESTA INTERNATIONAL HOTELS CORPORATION 
255 WASHINGTON STREET 
NEWTON, MA  02458-1637 
(617) 658-9035 

 
You have the right to direct the investment of retirement plan contributions among the investment options offered under the 
retirement plan.  Properly investing retirement contributions is important for planning your future retirement income.  You 
should consider your investment direction decision carefully.  This notice provides information regarding where contributions 
submitted to the retirement plan for your benefit will be directed in the absence of your investment election.  You may direct 
the investment of the retirement funds by visiting www.principal.com.  

Investment Option Default 

If you have not provided complete, up-to-date direction as to how the account set up for you under the retirement plan is to 
be invested, the account will be invested under automatic rules.  You need to understand these rules and make sure that you 
are comfortable with them or that you take action to direct the investment of the account according to your preferences.  
These rules state that, if we do not have complete investment directions from you, the retirement funds in the account and 
new contributions for which we do not have direction will be directed to TIAA-CREF Lifecycle Index Retirement Instl, sub 
advised by TIAA-CREF Mutual Funds.  Your directions must be received at the Corporate Center of Principal Life Insurance 
Company.    

See the table below to identify the TIAA-CREF Lifecycle Index Retirement Instl that will apply based on your current age and 
when you will reach the plan's normal retirement date.  For information on how you may make an investment direction 
election, please see the "Right to Direct" section below.  

 
Normal Retirement Date TIAA-CREF Lifecycle Index Retirement Instl 

2007 or earlier TIAA-CREF Lifecycle Index Retirement Income Inst Fund 

Between 2008 and end of 2012 TIAA-CREF Lifecycle Index 2010 Inst Fund 

Between 2013 and end of 2017 TIAA-CREF Lifecycle Index 2015 Institutional Fund 

Between 2018 and end of 2022 TIAA-CREF Lifecycle Index 2020 Institutional Fund 

Between 2023 and end of 2027 TIAA-CREF Lifecycle Index 2025 Institutional Fund 

Between 2028 and end of 2032 TIAA-CREF Lifecycle Index 2030 Institutional Fund 

Between 2033 and end of 2037 TIAA-CREF Lifecycle Index 2035 Institutional Fund 

Between 2038 and end of 2042 TIAA-CREF Lifecycle Index 2040 Institutional Fund 

Between 2043 and end of 2047 TIAA-CREF Lifecycle Index 2045 Institutional Fund 

Between 2048 and end of 2052 TIAA-CREF Lifecycle Index 2050 Institutional Fund 

Between 2053 and end of 2057 TIAA-CREF Lifecycle Index 2055 Institutional Fund 

2058 or later TIAA-CREF Lifecycle Index 2060 Institutional Fund 
 

Note:  Neither the principal nor the underlying assets of the TIAA-CREF Lifecycle Index Retirement Instl are guaranteed at any 
time, including the target date.  Investment risk remains at all times.  

To learn about the retirement plan's default investment option and related objectives, risk and return characteristics, and 
associated fees and expenses, please see the following description and attached investment information or Investment Option 
Summary included in the enrollment workbook for the TIAA-CREF Lifecycle Index Retirement Instl that will apply.  
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Target Date portfolios are managed toward a particular target date, or the approximate date the investor is expected to start 
withdrawing money from the portfolio.  As each target date portfolio approaches its target date, the investment mix becomes 
more conservative by increasing exposure to generally more conservative investments and reducing exposure to typically 
more aggressive investments.  Neither the principal nor the underlying assets of target date portfolios are guaranteed at any 
time, including the target date.  Investment risk remains at all times.  Neither asset allocation nor diversification can assure a 
profit or protect against a loss in down markets.  Be sure to see the relevant prospectus or offering document for full 
discussion of a target date investment option including determination of when the portfolio achieves its most conservative 
allocation.   

Right to Direct 

If you do not want retirement funds to be directed as indicated above, then you may elect to direct the retirement funds to 
investment options under the retirement plan by visiting The Principal Web site at www.principal.com and logging into the 
account or by calling 1-800-547-7754.  

You may make changes to your investment direction as allowed under the retirement plan.  This includes transferring any 
contributions from the applicable investment option default to another investment option.  Transfers out of the investment 
option default are not subject to restrictions, fees or expenses1 for a 90-day period, unless the fees and expenses are charged 
on an ongoing basis for the operation of the investment2.  See the attached investment information for information regarding 
restrictions, fees or expenses after the 90-day period.  

Additional Information 

For additional information about the investment option default or other investment alternatives under the plan please visit 
www.principal.com or contact:   

NUNO SACOUTO, MANAGER,BENEFITS/COMP 
TWO NEWTON PLACE 
255 WASHINGTON STREET 
NEWTON, MA 02458-1637  
(617)658-9035   
nsacouto@sonesta.com  
  

test row 

1 Includes surrender charges, liquidation or exchange fees, redemption fees and similar expenses charged in connection with 
the liquidation of, or transfer from, the investment option default. 
2 Includes investment management fees, distribution and/or service fees, "12b-1" fees, or legal, accounting, transfer agent 
and similar administrative expenses. 
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Designate a beneficiary
Thinking about death certainly isn’t a fun topic.
But it’s necessary to make sure your
hard-earned savings are distributed according
to your wishes should something happen to
you prior to retirement. Make sure the money
in your account gets transferred to a loved one
of your choosing.

Designate a beneficiary at
principal.com/beneficiary
or request a beneficiary form
through your employer.

Make sense of rollovers
As you change jobs during your career,
it’s easy to forget about retirement
accounts you leave behind and to lose track
of how your investments are doing.

Rolling over your retirement savings
can help you keep track of your savings
in one spot.

Learn how you can rollover
your retirement savings
at principal.com/simplify.2

Access your account
> Online access

• Select Log In and choose Personal.

• Click on the Create an account link.

• Enter your  first and last name, date of
birth and your ID number (this is either
your Social Security number or a
specific ID provided by your employer)

Get 24/7 access to your
retirement savings
account information at
principal.com or give us
a call at 1-800-547-7754.

or Zip code.

• Agree to do business electronically and click  Continue.

• Answer a few personal questions so we can confirm it's really you.

• Create a  unique username, set a secure password and add your email address.

• Select and answer  two security questions to use if you need to call us.

• You now have access to your online account, and you'll get a confirmation email within a few minutes.

• The first time you log in, you'll need to choose where we send you   verification codes (text message or 
email) and how often you want to use them..

> Phone access
• Enter your Social Security number.

• Listen to the menu and select the option that fits with your request.

• If prompted, enter/establish your  PIN.

2 You should consider the differences in investment options and risks, fees and expenses, tax implications, services and penalty-free withdrawals for your
various options. There may be other factors to consider due to your specific needs and situation. You may wish to consult your tax advisor or legal counsel.



Important Information
Asset allocation and diversification does not ensure a profit or protect against a loss. Equity investment options involve greater
risk, including heightened volatility, than fixed-income investment options. Fixed-income  investments are subject to interest
rate risk; as interest rates rise their value will decline.  International and global investing involves greater risks such as currency
fluctuations, political/social instability and differing accounting standards. These risks are magnified in emerging markets.

See Investment Option Summary for additional Important Information.

The subject matter in this communication is educational only and is not intended to be taken as a recommendation from
Principal. You should consult with appropriate counsel or other advisors on all matters pertaining to legal, tax, investment or
accounting obligations and requirements. This material was prepared for general distribution and is not directed to a specific
individual.

Principal Financial Group®, Des Moines, Iowa 50392-0001, principal.com

Insurance products and plan administrative services provided through Principal Life Insurance Co. Principal Funds, Inc. is
distributed by Principal Funds Distributor, Inc. Securities offered through Principal Securities, Inc., 800-547-7754, member SIPC
and/or independent broker/dealers. Principal Life, Principal Funds Distributor, Inc. and Principal Securities are members of the
Principal Financial Group®, Des Moines, IA 50392. Certain investment options and contract riders may not be available in all
states or U.S. commonwealths. Separate Accounts are available through a group annuity contract with Principal Life Insurance
Company. See the group annuity contract for the full name of the Separate Account. Principal Life Insurance Company reserves
the right to defer payments or transfers from Principal Life Separate Accounts as permitted by the group annuity contracts
providing access to the Separate Accounts or as required by applicable law. Such deferment will be based on factors that
may include situations such as: unstable or disorderly financial markets; investment conditions which do not allow for orderly
investment transactions; or investment, liquidity and other risks inherent in real estate (such as those associated with general
and local economic conditions). If you elect to allocate funds to a Separate Account, you may not be able to immediately
withdraw them.

This workbook content is current as of the production date noted below. If there are any discrepancies between this information
and the legal plan document, the legal plan document will govern. If the production date is older than three months or past
an investment performance end, you should contact your plan sponsor or log in to principal.com for current retirement plan
and investment option information. The member companies of Principal Financial Group ® prohibit the manipulation of this
workbook content. If your plan sponsor elects to provide this workbook electronically, Principal ® is not responsible for any
unauthorized changes.

5-27100/Sonesta International Hotels Corporation and Subsidiaries 401(K) Plan
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