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D214 My Apps

https://c2mb.ajg.com/townshipd214/home/

https://c2mb.ajg.com/townshipd214/home/
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Agenda

What’s New, What’s Changing, What’s Staying?
High level overview that we will dive deeper throughout the 
presentation.

Your costs
How much is going to come out of your paycheck every pay period?

Open Enrollment Process
How to make changes? Other requirements for HSA and FSA 
participants. 

Additional D214 Benefits
Consider participating in the 403(b). IMRF pension members – also 
consider the Voluntary Additional Contribution (VAC) program. 
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What’s New / Changing / Staying the Same?
What’s New?
• Benefitsolver - New employee enrollment portal (No longer using AF)  
• Voya Financial - Voluntary Accident, Critical Illness, Hospital Indemnity
• The Standard - Voluntary Short Term Disability, Long Term Disability, AD&D
• Limited Purpose FSA

What’s Changing?
• HDHP Deductible increases for Single (from $3,200 to $3,300) and Family (from $6,000 to 
$6,400)
• HSA, FSA, Dependent Care FSA, Transit/Commuter FSA vendor: MyChoice Accounts through 
UMB Bank
• Voluntary benefits vendors
• Per paycheck premium deductions
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What’s New / Changing / Staying the Same?

What’s Staying the Same?
• BCBS remains our Medical carrier

• MedImpact remains our PBM for PPO/HDHP; Prime remains our PBM for HMO

• Allied/Guardian remains our Dental carrier

• EyeMed remains our Vision carrier

• The Board HSA contribution ($1,600 for Single coverage; $3,200 for Family coverage) is 
unchanged 
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Medical Plan Options
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Medical Benefits Comparison

Benefit

PPO Plan High Deductible Health Plan (HSA) HMO Plan

In-Network Out-of-Network In-Network Out-of-Network In-Network ONLY

Individual Deductible $750 $3,300 $6,600 $0

Family Deductible $1,500 $6,400 $12,800 $0

Individual Out-of-Pocket Max* $2,250 $3,750 $3,300 $13,200 $1,500

Family Out-of-Pocket Max* $4,500 $7,500 $6,400 $25,600 $3,000

Office Visit 90% after deductible 80% after deductible 100% after deductible 80% after deductible $20 copay

Preventive Care Covered at 100% 80% after deductible Covered at 100% 80% after deductible Covered at 100%

Inpatient Admission 90% after deductible $300 copay, then 
70% after deductible

100% after deductible 80% after deductible Covered at 100%

Emergency Room $150 copay (waived if admitted) 100% after deductible 80% after deductible ER: $100 copay; UC: $20 
copay

OT/PT/ST & Chiropractic 90% after deductible 80% after 
deductible

100% after deductible 80% after deductible Covered at 100%

Prescription Out-of-Pocket Limit $7,200 (Ind.); $14,400 (Fam.) N/A $5,100 (Ind.); $10,200 
(Fam.)

Retail Rx (30-day supply) – Generic /
Preferred / Non-Preferred / Specialty

$20 / $40 / $80 / $100 100% after deductible $20 / $40 / $80 / $100

Mail Order Rx (90-day supply) – Generic /
Preferred / Non-Preferred / Specialty

$40 / $80 / $160 100% after deductible $40 / $80 / $160
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2025 Insurance Premiums

https://drive.google.com/file/d/1Z8OAFMTk-FBBLNjqFBE7bSuS3axigtiq/view?usp=sharing
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• A Health Savings Account (HSA) is an individually owned, portable,
tax-advantaged account that only eligible individuals may establish. 

• Accounts earn interest and can be invested, over minimum balances
• An HSA is exclusively for paying qualified medical expenses.
• HSAs must be used in combination with a qualified High Deductible Health Plan 

(HDHP). 
• No “use it or lose it” rules — you own the account, which means you keep the 

funds in your account if you leave the company or change plans.

What Is a Health Savings Account?
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HSA Contributions

U.S. Treasury 
Guidelines

2024 Maximum
HSA Contribution

2025 Maximum
HSA Contribution

Single Coverage $4,150 $4,300
Family Coverage $8,300 $8,550
Individuals age 55 and older can make catch-up contributions: $1,000

The IRS determines the minimum/maximum amounts. The amounts are adjusted 
annually for inflation. 
Employee, employer or any other person may make contributions on behalf of an 
eligible individual.

**2025 D214 HSA Contribution: $1,600 for Single Coverage; $3,200 for Family Coverage**
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HSA Contributions cont.

● You can contribute over 24 pay periods or fewer.

● You can make contribution changes monthly throughout the year.

● Your contributions are only available as you are deducted through payroll. 
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HSA Eligibility 

To be an eligible individual and qualify for an HSA you:  
Must be enrolled in an HSA-compatible High Deductible Health Plan 
(HDHP)

May not have other types of insurance with first-dollar medical coverage

May not be claimed as a dependent on another person’s tax return

May not be enrolled in Medicare

An individual can be Medicare-eligible and have an HSA. However, once enrolled in Medicare, contributions to the 
HSA account must stop. The individual can keep any funds in the account prior to enrolling in Medicare and use 
those funds to pay for qualified medical expenses tax-free. 
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• A Flexible Spending Account (FSA) allows you to set aside up to $3,200 on a 
pre-tax basis to cover medical, dental and vision expenses for you and your tax 
dependents. 

• Both you and your spouse (if applicable) can pledge the full $3,200 ($6,400 
total).

• Your annual pledge is available on Day 1 of your plan (unlike the HSA).
• PPO and HMO participants are eligible to participate in the FSA. 
• Use it or lose it — there is a carryover/rollover of $640 from the 2024 plan year 

to 2025, but if your balance exceeds $640, those additional funds revert back to 
the employer.

• You cannot make changes to your annual pledge (unlike the HSA)
• You cannot participate make/receive contributions in an HSA and participate in 

the Medical FSA. New in 2025 - Limited Purpose FSA.

What Is a Flexible Spending Account?
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• A Limited Purpose Flexible Spending Account (LPFSA) allows you to set aside 
up to $3,200 on a pre-tax basis to cover dental and vision expenses for you 
and your tax dependents. 

• You CAN participate make/receive contributions in an HSA and participate in the 
Limited Purpose FSA (unlike the Medical FSA).

• Use it or lose it — there is a carryover/rollover of $640 from the 2024 plan year 
to 2025, but if your balance exceeds $640, those additional funds revert back to 
the employer.

What Is a Limited Purpose Flexible Spending Account?
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• A Dependent Care FSA (DCFSA) allows you to set aside up to $5,000 on a pre-
tax basis to cover dependent care related expenses. 

• Eligible dependent care expenses include before and after-school care, nannies, 
day care facilities, summer camps, elder care and nursing homes.

• Full list of eligible expenses: https://www.businessolver.com/mychoice-
accounts/participants/fsa-hra-eligible-expense/

• You and your spouse (if applicable) can only pledge up to the $5,000 annual 
maximum (unlike the Medical & Limited Purpose FSA).

• Reimbursement amounts are only available as your make contributions through 
payroll deductions (unlike the Medical & Limited Purpose FSA).

• You CAN participate make/receive contributions in an HSA and participate in the 
Dependent Care FSA (unlike the Medical FSA).

• Use it or lose it - there is no rollover (unlike the Medical & Limited Purpose FSA).
• You cannot make changes to your annual pledge amount (unlike the HSA).

What Is a Dependent Care Flexible Spending Account?

https://www.businessolver.com/mychoice-accounts/participants/fsa-hra-eligible-expense/
https://www.businessolver.com/mychoice-accounts/participants/fsa-hra-eligible-expense/
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• A Commuter Spending Account, also known as a Transit Spending Account 
allows you to set aside up to $315 on a pre-tax basis to cover commuting 
expenses incurred when going to/from work. 

• Eligible expenses include trains and busses.
• Reimbursement amounts are only available as your make contributions through 

payroll deductions (unlike the Medical & Limited Purpose FSA).
• You CAN participate make/receive contributions in an HSA and participate in the 

Transit Spending Account.
• Use it or lose it - there is no rollover (unlike the Medical & Limited Purpose FSA).
• You can make changes to your annual pledge amount.

What Is a Transit Spending Account?
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• For a full list of eligible expenses, visit: 
https://www.businessolver.com/mychoice-accounts/participants/fsa-hra-
eligible-expense/

• If you enroll in any of these spending accounts, you will receive ONE debit 
card for HSA, FSA (including Limited FSA), Dependent Care and/or Transit. 

• As a reminder, MyChoice Accounts will be the administrator of these benefit 
and utilizes UMB Bank. 

• FSA Carryover/rollover balances from 2024 will be available end of April.
• HSA - You must actively re-elect HSA during OE:

– If you have a balance with AF that you’d like to transfer over to your MyChoice 
account with Businessolver, you will need to agree to open an account and to transfer 
funds.

– If you have investments, you must liquidate these investments by February 17, 2025.

– During the transfer period, there will be a blackout period from February 21, 2025 -
March 10, 2025. Your funds will be available March 11th. 

– During the blackout period, you will have access to your new funds contributed by the 
district (and you) as of January 1, 2025.

But there’s more…

Sample debit card 

https://www.businessolver.com/mychoice-accounts/participants/fsa-hra-eligible-expense/
https://www.businessolver.com/mychoice-accounts/participants/fsa-hra-eligible-expense/
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● Dental remains with Allied Benefit Systems

● The plan utilizes Guardian’s DentalGuard Preferred Network
● Provider Finder tool: https://www.guardiananytime.com/fpapp/search

● Remember in-network dentists accept lower fees-per-service which allows you to stretch your 
annual maximum benefit and receive more services 

Dental Insurance

Rates
24 Pay Employees 20 Pay 
Employees
Single: $3.95

Single: $4.74
Family: $12.41

Family: $14.89

https://www.guardiananytime.com/fpapp/search
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● Voluntary Vision remains with EyeMed

● Enhanced benefits with Eye360 when using a PLUS provider
● Provider Finder tool: 

https://eyedoclocator.eyemedvisioncare.com/member/en?utm_content=text&utm_source=eyemed.com&utm_medi
um=top_nav&utm_campaign=find-an-eye-doctor&utm_term=leaf_text

● Insight Network

● Annual eye exam copay reducing from $10 to $0

● Increased frame allowance from $150 to $200

Vision Insurance

https://eyedoclocator.eyemedvisioncare.com/member/en?utm_content=text&utm_source=eyemed.com&utm_medium=top_nav&utm_campaign=find-an-eye-doctor&utm_term=leaf_text
https://eyedoclocator.eyemedvisioncare.com/member/en?utm_content=text&utm_source=eyemed.com&utm_medium=top_nav&utm_campaign=find-an-eye-doctor&utm_term=leaf_text
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● Remains with The Standard

● All full-time staff, 1x salary up to $50,000

● Administrators/Supervisors, 1.5x salary up to $300,000

● Reminder: You will be asked to enter your beneficiaries in Businessolver during enrollment 

Basic Life/AD&D Insurance
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● Employee: $10,000 - $500,000
– GI increased to $150,000
– Increments of $10,000

● Spouse: $10,000 - $250,000
– GI increased to $50,000
– Increments of $10,000

● Child: $5,000 - $20,000
– All amounts are GI
– Increments of $5,000

Voluntary Life Insurance
● Remains with The Standard

● A special open enrollment period is being 
offered, which will allow you to enroll without 
having to complete EOI (medical underwriting) 
up to the Guarantee Issue (GI) amounts for 
you and your spouse. This applies even if you 
previously waived coverage 

● Note: Elections made after this special 
enrollment period will be subject to EOI. 

● If you previously applied for coverage with The 
Standard, but were denied, you will be 
required to submit EOI again.  
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● Changing vendors from AIG to The Standard

● Employee: $10,000 - $500,000
– No EOI
– Increments of $10,000

● Spouse: $10,000 - $250,000
– No EOI
– Increments of $10,000
– Limited to 100% of your coverage

● Child: $5,000 - $20,000
– No EOI
– Increments of $5,000
– Limited to 100% of your coverage

Voluntary Accidental Death and Dismemberment  (AD&D) Insurance
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● New benefit through The Standard
● All full-time staff are eligible 
● Two plan options

– Both plans have the same benefit schedule but the elimination period is different 
– This refers to how long you need to be disabled before benefits can begin 

● STD can help cover mortgage/rent, utilities, medical bills, childcare costs, etc. while you’re unable to work 
● Need more information? The Standard will be providing the opportunity for you to schedule a call to speak 

to a representative 

Voluntary Short-Term Disability
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● New benefit through The Standard
● All full-time staff are eligible 
● One Plan Option 

– Begins after 180 day elimination period
– Pays 60% of your eligible earnings up to a maximum 

benefit of $7,500 
● Similar to the STD, LTD can help cover expenses 

while you’re unable to work 
● Need more information? The Standard will be providing 

the opportunity for you to schedule a call to speak to a representative 

Voluntary Long-Term Disability
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● Changing vendors from American Fidelity to Voya Financial

● Two plan options: Standard and Enhanced

● For more information, visit D214’s microsite: https://presents.voya.com/EBRC/d214

Voluntary Accident

https://presents.voya.com/EBRC/d214
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● Changing vendors from American Fidelity to Voya Financial

● Benefit amounts between $10,000 and $30,000
– Spouse benefit is 50% of Employee Amount
– Child benefit is 25% of Employee Amount

● For more information, visit D214’s microsite: https://presents.voya.com/EBRC/d214

Voluntary Critical Illness

https://presents.voya.com/EBRC/d214
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● Changing vendors from American Fidelity to Voya Financial

● Two plan options: Standard and Enhanced

● For more information, visit D214’s microsite: https://presents.voya.com/EBRC/d214

Voluntary Hospital Indemnity

https://presents.voya.com/EBRC/d214
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● Digital Health Partners:
● Teladoc Diabetes and Hypertension management programs (PPO/HDHP)
● Wondr - skills-based digital weight loss program (PPO, HDHP and HMO)

● Learn to Live program – mental health coaching program available to PPO/HDHP members

● Benefit Value Advisor (BVA) – helps set appointments, provide procedure cost estimates and assists 
with obtaining prior authorizations. Available to PPO/HDHP members

● Member Rewards – in conjunction with BVA, compares costs for procedures and allows PPO members 
to receive cash rewards when using a reward-eligible location

● Well onTarget – member wellness portal which includes fitness program options, personal wellness 
challenges, the Blue Points rewards program (allowing you to earn rewards when engaging in healthy 
behaviors) and much more

BCBS “Extras”

http://teladochealth.com/Register/BCBSIL-HEALTH
http://teladochealth.com/Register/BCBSIL-HEALTH
http://wonderhealth.com/sscrmp
https://drive.google.com/file/d/1QQa513oc0qzsnuCieVKZoy1m5_kruE74/view?usp=sharing
https://account.bcbsil.com/login/?goto=https://cim.bcbsil.com/am/oauth2/realms/members/authorize?client_id%3DOAuth-BlueAccessMember20_APP00007045%26code_challenge%3DltLM4RDQup41ga2h2JBoqbvMj4Nb-2Bvda0YYHn27vg%26code_challenge_method%3DS256%26prompt%3Dnone%26redirect_uri%3Dhttps://mybam.bcbsil.com/%26response_type%3Dcode%26scope%3Dopenid%2520profile%2520bam2.0%2520fr:idm:*%2520restrictedmids%26service%3Dhcsc-members-mma-mfa%26state%3DNThsZg%253D%253D
https://account.bcbsil.com/login/?goto=https://cim.bcbsil.com/am/oauth2/realms/members/authorize?client_id%3DOAuth-BlueAccessMember20_APP00007045%26code_challenge%3DltLM4RDQup41ga2h2JBoqbvMj4Nb-2Bvda0YYHn27vg%26code_challenge_method%3DS256%26prompt%3Dnone%26redirect_uri%3Dhttps://mybam.bcbsil.com/%26response_type%3Dcode%26scope%3Dopenid%2520profile%2520bam2.0%2520fr:idm:*%2520restrictedmids%26service%3Dhcsc-members-mma-mfa%26state%3DNThsZg%253D%253D
https://drive.google.com/file/d/1a39xcK4tWRarwq7slz4Fs7vvjkEnjCDr/view?usp=sharing
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● Blue365 – discount program for healthy meals, fitness equipment/apparel, etc.

● Ovia Health - women and family health 

● Identity Theft Protection through Experian – mental health coaching program available to PPO/HDHP 
members

● Perspectives Employee Assistance Program (EAP)

BCBS “Extras”cont.

http://blue365deals.com/BCBSIL
https://account.bcbsil.com/login/?goto=https://cim.bcbsil.com/am/oauth2/realms/members/authorize?client_id%3DOAuth-BlueAccessMember20_APP00007045%26code_challenge%3DltLM4RDQup41ga2h2JBoqbvMj4Nb-2Bvda0YYHn27vg%26code_challenge_method%3DS256%26prompt%3Dnone%26redirect_uri%3Dhttps://mybam.bcbsil.com/%26response_type%3Dcode%26scope%3Dopenid%2520profile%2520bam2.0%2520fr:idm:*%2520restrictedmids%26service%3Dhcsc-members-mma-mfa%26state%3DNThsZg%253D%253D
https://drive.google.com/file/d/1IJ-Ob_68kJjljdrFWaLOy4wnjzIFlq4U/view?usp=sharing
https://drive.google.com/file/d/1a39xcK4tWRarwq7slz4Fs7vvjkEnjCDr/view?usp=sharing
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• Easy remote monitoring via wireless-connected 
blood pressure cuff

• Notifications for high blood pressure readings 
and reminders to check blood pressure

• Intuitive mobile experience to track progress and receive 
personalized, clinically-grounded coaching and educational 
content

• 24/7 coaching in nutrition and weight stress and blood pressure 
management

• Services covered as preventive with no out-of-pocket costs.

Hypertension Management Solution Program

If you are eligible, 
Teladoc will contact you 
about how to sign up for 
this program.

Teladoc



32Wondr Health®, formerly Naturally Slim, is an independent company that has contracted with Blue Cross and Blue Shield of Illinois to provide metabolic syndrome reduction program for members with coverage through BCBSIL. 
BCBSIL makes no endorsement, representations or warranties regarding third-party vendors and the products and services offered by them.

• Online program and mobile app allows members access 
anywhere at any time 

• Builds behavioral skills (no dieting) to promote long-term 
weight loss and risk reduction

• Integration with activity trackers and voice-controlled/
smart speakers 

• Services covered as preventive with no out-of-pocket cost

Wondr®

Your employer or Wondr 
will send you information 
about how to sign up

www.wondrhealth.com/sscrmp

Metabolic Syndrome 
Reversal Program PPO, HDHP and HMO 

Members  

http://www.wondrhealth.com/sscrmp
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Retirement Programs

● 403(b) / 457(b)

● IMRF Voluntary Additional Contributions
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403(b) / 457(b)

Step 1 – Go to www.omni403b.com/plandetail/7899

Step 2 – Choose 403(b) or 457(b) (or both!)

Step 3 – Select a Participating Investment Provider

Step 4 – Work with Investment Provider to establish the account and select investment vehicles

Step 5 – Complete the electronic Salary Reduction Agreement – SRA and submit to OMNI for 
processing

http://www.omni403b.com/plandetail/7899


40

IMRF Voluntary Additional Contribution (VAC) program
● Allows IMRF staff to save additional retirement income

● Post-tax up to 10% of your annualized salary

● Current ROI 7.25%
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2025 Enrollment Process
● Benefitsolver

● Instructions

● Visit www.d214benefits.com Company code D214 (case-sensitive)

https://drive.google.com/file/d/1_BuW8AES88TuB6h2E7fjx4DP2g0YL_5H/view?usp=sharing
https://drive.google.com/file/d/1_BuW8AES88TuB6h2E7fjx4DP2g0YL_5H/view?usp=sharing
http://www.d214benefits.com
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Easy Enrollment Process
During this enrollment, you’ll be required to register and use the 
company code D214 by visiting www.d214benefits.com

The enrollment process will allow you to:
● Explore your options
● Chat with Sofia
● Use the decision support tool
● Enroll in coverage 
● Finalize your election and access your benefit summary 

http://www.d214benefits.com
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2025 Enrollment Process (cont.)
● Once enrollment is complete, you will receive a benefits confirmation statement showing your 

2025 coverage elections and per pay period premium amounts

● Payroll deduction changes will occur during the first pay period in January

● ID cards for Medical/Pharmacy/Dental/Vision will be issued before January 1st if you’ve made 
any changes or enrolled for the first time

● All HDHP participants who are eligible for an HSA will receive a new HSA debit card from 
MyChoice Accounts

● All FSA participants will receive new Debit Cards
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Questions……

● Open Enrollment FAQs

● Kellee Janus, Insurance Supervisor: Kellee.Janus@D214.org or 847-718-7625

● Jennee Tomassetti, Insurance Clerk: Jennifer.Tomassetti@D214.org or 847-718-7617

https://docs.google.com/document/d/1P4Lu3ZHzYdTT47h_JIrgx3YL-Gqlgdh0dWhl7pd42bE/edit?usp=sharing
mailto:Kellee.Janus@D214.org
mailto:Jennifer.Tomassetti@D214.org
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