
City of Redmond

City of Redmond Section 457 Deferred Compensation

Start planning for a comfortable retirement

As part of your employee benefits package, your employer offers you the ability to participate in 
the City of Redmond Section 457 Deferred Compensation. By participating in the plan, you can 
either start or continue saving for retirement. Enroll today and help put yourself in control of your 
financial future.

It’s easy. Your contributions are automatically deducted from your paycheck on a pre-tax basis— 
no checks to write or deposits to worry about.

It’s smart. Contributions are deducted from your salary and are not subject to federal, state and 
local income tax withholding (certain exceptions may apply). This means your tax savings are 
immediate and you don't have to pay income taxes on money in your plan account until you take 
money out of your employer's retirement plan.

It’s flexible. Contributions are invested in the funding options available in your plan. No matter 
what type of investor you are or where you are in your career, you can choose from a variety of 
funding options to suit your needs. Once you’ve chosen them, remember to monitor your 
investments in your plan account periodically to make sure that they continue to suit your needs. 
You can manage your plan account online or via telephone.
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Features of Your Plan

When am I eligible to participate in the plan?
You are eligible to participate in your plan effective immediately.

How much can I contribute?
The Internal Revenue Code limits the amount you can contribute each calendar year. The federal general limit is 
$23.000 for 2024.

If you are age 50 or over, the general limit contribution amount may be increased by an additional "catch-up" contribution 
of $7,500. After 2024, the general limit and the catch-up contribution may increase each year in accordance with a cost-
of-living adjustment. Beginning in 2025, for participants ages 60-63 the catch-up contribution limit is increased to the 
greater of $10,000 or 150% of the regular age 50 catch-up contribution limit for such plans in 2024 subject to a cost-of-
living adjustment that will begin in 2026. The new catch-up contribution limit for 401(k), 403(b), and governmental 457(b) 
plans must be made on a Roth basis if the employee’s wages for FICA tax purposes for the prior year are above 
$145,000 (indexed). Elective contributions generally may not exceed 100 percent of your compensation and there is an 
overall limit on aggregate contributions (including employer and employee contributions) that can be made to your 
employer’s plan. If you have questions about these limits, please contact your employer.

A special catch-up contribution may also be available to you in the three years immediately preceding normal retirement 
age under the plan. This catch-up contribution and the age 50 or over catch-up contribution may not both be used for the 
same year. Elective contributions generally may not exceed 100 percent of your compensation. If you have questions 
about these limits, please contact your employer.

Am I able to roll over an existing retirement account to my new plan?
If you have an existing retirement plan account with a prior employer or a traditional IRA, you may be able to roll over all 
or some of that account into this plan once you enroll. Or, if you have a retirement plan account with your current 
employer that you are no longer contributing to and your plan permits, you may consolidate those assets into this new 
plan as well. Rollover of Roth contributions are not permitted.

How do I know which funds my plan offers?
You may choose from a range of funding options. For a list of the funding options available to you, please see your plan’s 
“Investment Options at a Glance” flyer.

Does my plan allow loans?
Loans are not permitted.

When may money be withdrawn from my account?
Since your plan is designed primarily to help you save for retirement, the Internal Revenue Code (IRC) has placed 
restrictions on when money may be withdrawn from your plan account before you retire. Money may be withdrawn from 
your plan account under the following circumstances, in accordance with your employer’s plan document:

• Termination of Employment

• Disability (Subject to IRC requirements)

• Death

• Unforeseeable Emergency (Subject to IRC requirements)

Always consult your tax advisor about the income tax consequences of any withdrawals. Ordinary federal income taxes 
generally apply. State income taxes may also apply.
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* "MetLife" refers to Metropolitan Life Insurance Company, and, as the context requires, its affiliated companies.

What is the cost to participate?
An annual plan administrative fee of 21 basis points (or 0.21%) will be charged to your Mutual Fund Select Portfolio plan 
account in quarterly installments.  In addition, on behalf of the Employer, MetLife will charge each participant account an 
amount of $25 per quarter ($100 per year).

How do I sign up for my employer’s retirement plan?
Contact your financial professional*, Ty V. Lee at (253) 620-9539 or tylee@financialguide.com or go to 
www.metlife.com/enrollnow to enroll in your employer’s plan. You’ll need your plan sponsor number, which is: 
1009624-01, to begin. 

How do I access my account once it has been created?
You can obtain information and make transactions through either the website at www.mlr.metlife.com, download the 
MetLife Retirement app from your favorite app store or the toll-free telephone number at 1-800-543-2520. Also, each 
quarter, you will receive a personal account statement with a detailed summary of all activity. 

What if I have more questions?
If you have further questions about your plan please contact your employer.
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For additional information 
Visit metlife.com/retireready for educational tools, tips and resources that 
can help you plan for a comfortable retirement.

How to enroll 
Contact your financial professional, Ty V. Lee at (253) 620-9539 or 
tylee@financialguide.com or go to www.metlife.com/enrollnow to 
enroll in your employer’s plan. You’ll need your plan sponsor number, 
which is: 1009624-01, to begin. 

metlife.com

*MassMutual Financial Professionals are registered representatives of MML Investors Services, LLC ("MMLIS"), a registered investment adviser and broker/dealer
(Member FINRA and SIPC) and an affiliate of Massachusetts Mutual Life Insurance Company ("MassMutual"), a Massachusetts life insurance company. Neither
MassMutual nor MMLIS is affiliated with Metropolitan Life Insurance Company or any of its affiliates.

MetLife and/or its affiliates ("MetLife") receive fees for providing administrative and recordkeeping services. The fees may be deducted directly from the 
Participant's account, be paid for by the Employer, be paid from the Plan assets and/or paid from the fees deducted from Participant account values allocated to 
the mutual funds available under the Plan. The fees can vary based upon the mutual funds that are available in the Plan and Plan Participants’ asset allocations. 
Because different mutual funds pay different rates of compensation and rates of mutual fund compensation are subject to change from time to time, compensation 
received by MetLife varies based on the rates of compensation in effect from time to time. MetLife may receive a finder’s fee from certain fund companies, which is 
additional compensation to MetLife. MetLife may also impose separate transactional fees for certain Participant elected transactions that will be charged directly to 
Plan Participants unless paid by the Employer or the Plan. MetLife may increase the annual administrative service fee charged to Participants’ accounts. MetLife 
may also pay a portion of the fees it collects to an entity that is designated as a directed trustee or directed custodian of the Plan; or to a third party administrator, 
or third party investment advisor. MetLife may receive payments for administrative services provided under the third party investment advisory services. MetLife 
also receives compensation for administrative services on annuities that are issued by unaffiliated insurance companies. MetLife also receives fees with respect to 
annuities it issues, according to the terms of the annuity contracts and prospectuses, if applicable. If you would like more information on the compensation that 
MetLife receives, contact your Employer. MetLife may realize a profit from any of the fees described above. 

Any discussion of taxes is for general informational purposes only, does not purport to be complete or cover every situation, and should not be construed as legal, 
tax or accounting advice. Clients should confer with their qualified legal, tax and accounting advisors as appropriate. 

This is not intended to be a summary of your plan's provisions. It only includes highlights of certain plan provisions. The plan document governs the terms of the 
plan and is available from your employer. Your employer may also provide a summary plan description. In general, if any conflicts occur between this material and 
the plan documents provided by your employer, the plan documents provided by your employer will govern. 

In addition, individuals should carefully read the mutual fund prospectus and consider the risks, charges, and expenses, and as well as other information about the 
mutual funds before investing.  

The information contained in this document is intended to be informational in nature and should not be considered a recommendation or individualized advice to a 
specific individual. 

MetLife Resources is a division of Metropolitan Life Insurance Company (MLIC) (“MetLife”), New York, NY 10166. MetLife Investors Distribution Company (MLIDC) 
(member FINRA) makes available participation in mutual fund options through its Mutual Fund Select Portfolios, for certain retirement plans. You may participate in 
the Mutual Fund Select Portfolios through your retirement plan. Both MLIC and MLIDC are MetLife companies.
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