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Better benefits at work.

Group voluntary term life insurance
Employee purchase

What would your family do

without your income?

Unum’s group voluntary term life insurance can help.

Better prepared for the future

Jarrod and Amy have two careers, two children,
two day care payments and a two-story house
on the lake. If either one dies prematurely, one
paycheck won't keep the family afloat. They
have basic life insurance at work, but they want
enough coverage to meet their actual needs.

What happens after you’re gone?

93 0/0 of Americans think it's important for most
people to have life insurance, and yet

nearly half of those surveyed say they don't have

enough coverage.’ .

0 of Americans with
75 /0 dependents worry
how their family would manage
financially without them.?

Features with value

1.Adds more coverage at affordable group rates
Your employer may offer basic term life, but it's probably
not enough for your needs. Buy more group term life
insurance at an affordable rate. If you leave your job,
Unum will allow you to switch to an individual policy.
Unum will bill you directly for the premium.

2.Requires no physical exam
If you apply during your initial enrollment, you are
guaranteed to receive a specific amount of coverage —
your plan’s guarantee issue amount — without taking a
medical exam or answering any health-related questions.

MY WORKSHEET

This may help you decide
how much coverage you need.

Outstanding Debt
How much will be left for your family to pay?

Mortgage balance S
Other debt (credit cards, loans) S
TOTAL S

Ongoing Expenses

How much do your dependents need each year?
Home maintenance S
Transportation (gas, car payments, repairs) S
Utilities (electric, water, cable, Internet) S
Insurance (health, life, car, home) S
Food & clothing (groceries, restaurants) S
Education (tuition, books, supplies) $
Child care/elder care S
Savings contributions (retirement) S
Medical costs (doctor copays, medications) S
TOTAL $

Future Plans
How much will your loved ones need for the future?

College S

Other (pension replacement, long term care,
funeral expenses)

TOTAL
GRAND TOTAL
Subtract existing coverage

Consider adding this amount
of life insurance S

S
S
S
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How to\ Your benefit enroliment is coming soon.
| To learn more, watch for information from
apply your employer.




Get the coverage you need.

Group voluntary term life insurance is offered to all eligible Benefits highlights you’ll appreciate:
employees. Choose the benefit amount you need — up to your

! A Accelerated (early) benefit — If you become terminally ill
plan’s maximum, for both.

with less than 12 months to live, you have access to part or all

Three reasons to buy this coverage at work — now of your life benefit early, up to your plan’s maximum.

1.0nce you buy coverage during the initial enrollment, you Life Planning Financial & Legal Resources — Financial
can add to it each year up to your plan’s guarantee issue planning and counseling are available to you or your family
amount, without 3 medical exam or health questions. members at no extra cost if you are diagnosed with a terminal

2.You get affordable rates for you and your family. Premiums lliness or die.

are conveniently deducted from your paycheck.

3.You can keep insurance coverage if you leave the company
or retire, provided you aren't seriously ill. You're billed at
home for your premium amount.

Available family coverage (if offered by your employer)

Who can have it? What’s the benefit amount? How long can they keep it?
Spouse

Available with purchase of employee In increments specified by your plan design Your spouse can keep coverage as long as you
coverage; during initial enroliment, does not — up to 100% (or 50% in some states) of the keep yours, no matter where (or if) you work.
require a physical exam or health questions employee benefit amount.

unless you request a benefit above the
guarantee issue amount.

Child

Available with purchase of employee Birth to age 19 (or 26 if full-time student); Ends when employee policy ends or when
coverage for eligible dependent children, in increments of $1,000 up to $10,000, and children turn 19 (or 26 if full-time students).
which may include stepchildren, legally up to 100% (or 50% in some states) of the At the time, children can purchase an individual
adopted children and grandchildren, age employee benefit amount. policy, not to exceed the original children’s
birth through 26 years. benefit amount.

My group voluntary life coverage

Amount | applied for: S
Cost per pay period: S
Date deductions begin: /S

(For your records — complete during your enrollment)

1 LIFE Foundation, “Cost Tops Consumers’ List of Excuses for Not Getting Life Insurance,” September 2, 2008.
2 LIFE Foundation, “Americans Willing to Risk Family’s Financial Security to Save Money in Tough Times,” September 18, 2008.

Portability is not available to employees and/or dependents who have a medical condition which has a material effect on life expectancy; these individuals may be eligible for
conversion coverage.

Life Planning Financial & Legal Resources is provided by Ceridian Corporation. This service is available with select Unum insurance offerings. Exclusions, limitations and prior notice
requirements may apply, and service features, terms and eligibility criteria are subject to change. Ceridian Corporation is not engaged in rendering legal advice. Users should consult with
their own attorneys. The services are not valid after termination of coverage and may be withdrawn at any time. Please contact your Unum representative for full details.

The policy or its provisions may vary or be unavailable in some states. The policy has exclusions and limitations which may affect any benefits payable. See the actual policy or your Unum
representative for specific provisions and details of availability.

Underwritten by: Unum Life Insurance Company of America, 2211 Congress Street, Portland, ME 04122
In New York, underwritten by: First Unum Life Insurance Company, 99 Park Avenue, 6th Floor, New York, NY 10016
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