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{ DISCRIMINATION IN EMPLOYMENT \

E COLORADO Colorado Law Prohibits Discrimination in:
Department of
d Regulatory Agencies E M PLOYM E NT
Colorado Civil Rights Division C.R.S. § 24-34-401 et seq.

IT SHALL BE A DISCRIMINATORY OR UNFAIR EMPLOYMENT PRACTICE: to REFUSE TO HIRE, to DISCHARGE, to PROMOTE or DEMOTE, to HARASS
during the course of employment, or to discriminate IN MATTERS of COMPENSATION, TERMS, CONDITIONS, or PRIVILEGES of employment.

BECAUSE OF: DISABILITY, RACE, CREED, COLOR, SEX, SEXUAL ORIENTATION, GENDER IDENTITY, GENDER EXPRESSION, RELIGION, AGE, NATIONAL
ORIGIN or ANCESTRY, MARITAL STATUS or, in certain circumstances, MARRIAGE TO A COWORKER.

REASONABLE ACCOMMODATIONS FOR DISABILITIES: An employee with a disability is entitled to a reasonable accommodation(s) which is
necessary to perform the essential functions of the job. An accommodation is not reasonable if its provision would result in an undue hardship on the
employer’s business.

PREGNANT WORKERS FAIRNESS ACT — C.R.S. § 24-34-402.3 An employee with a health condition(s) related to pregnancy or physical recovery
from childbirth is entitled to a reasonable accommodation(s) necessary to perform the essential functions of the job. An accommodation is not
reasonable if its provision would result in an undue hardship on the employer’s business.

RETALIATION PROHIBITED — C.R.S. § 24-34-402(e) It is a discriminatory act to retaliate against a person who opposes a discriminatory practice or
who participates in a discrimination investigation, proceeding or hearing.

SHARING WAGE INFORMATION PROTECTED — C.R.S. § 24-34-402(i) An employer shall not discharge, discipline, discriminate against, coerce,
intimidate, threaten, or interfere with an employee or person due to an inquiry, disclosure or discussion of wages. An employer shall not require an
employee to waive the right to disclose wage information.

CROWN Act of 2020: Discrimination on the basis of one’s race includes hair texture, hair type, hair length or a protective hairstyle commonly or
historically associated with race, such as braids, locs, twists, tight coils or curls, cornrows, Bantu knots, Afros,and headwraps. eff. 6/3/24.

TO FILE A COMPLAINT OF DISCRIMINATION, OR FOR MORE INFORMATION CONTACT
THE COLORADO CIVIL RIGHTS DIVISION; 1560 BROADWAY, LOBBY WELCOME CENTER, SUITE # 110, DENVER, CO 80202

MAIN PHONE: 303-894-2997; HOTLINE ESPANOL: 720-432-4294; TOLL-FREE: 800-262-4845; V/TTD RELAY: 711;
FAX: 303-894-7830; EMAIL: DORA_CCRD@STATE.CO.US

EMPLOYMENT DISCRIMINATION COMPLAINTS MUST BE FILED WITHIN 300 DAYS
AFTER THE ALLEGED DISCRIMINATORY ACT OCCURRED.

Division Director, Aubrey Elenis, Esq. ccrd.colorado.gov
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C@ COLORADO La ley de Colorado prohibe la discriminacion en el:
. v Department of
@ OR~ Regulatory Agencies EM PLEO

Colorado Civil Rights Division C.R.S. § 24_34_401 y siguientes.

SE CONSIDERARA UNA PRACTICA DISCRIMINATORIA O INJUSTA DE EMPLEO: NEGARSE A CONTRATAR, DESPEDIR, ASCENDER O DEGRADAR
DE CATEGORIA, ACOSAR durante el curso del empleo, o discriminar EN MATERIA DE REMUNERACION, TERMINOS, CONDICIONES o PRIVILEGIOS
del empleo.

A CAUSA DE: DISCAPACIDAD, RAZA, CREDO, COLOR, SEXO, ORIENTACION SEXUAL, IDENTIDAD SEXUAL, EXPRESION SEXUAL, RELIGION, EDAD,
ESTADO CIVIL, ORIGEN NACIONAL o ASCENDENCIA o, en ciertas circunstancias, MATRIMONIO CON UN COMPANERO DE TRABAJO.

ADAPTACIONES RAZONABLES PARA DISCAPACIDADES: Un empleado con discapacidad tiene derecho a una o varias adaptaciones
razonables que sean necesarias para desempenar las funciones esenciales del puesto. Una adaptacién no es razonable si hacerla provoca
dificultades indebidas para el negocio del empleador.

LEY DE EQUIDAD PARA TRABAJADORAS EMBARAZADAS — C.R.S. § 24-34-402.3 Una empleada con una o varias afecciones médicas
relacionadas con el embarazo o la recuperacion fisica del parto tiene derecho a una o varias adaptaciones razonables que sean necesarias para
desempenar las funciones esenciales del trabajo. Una adaptacion no es razonable si hacerla provoca dificultades indebidas para el negocio

del empleador.

SE PROHIBEN LAS REPRESALIAS — C.R.S. § 24-34-402(e) Es un acto discriminatorio tomar represalias contra una persona que se opone a
una practica discriminatoria o que participa en una investigacion, procedimiento o audiencia de discriminacion.

QUEDA PROTEGIDO COMPARTIR INFORMACION SALARIAL - C.R.S. § 24-34-402(i) El empleador no despedir, disciplinara, discriminara,
coaccionara, intimidara, amenazara o interferira con un empleado o una persona debido a una consulta, divulgacién o conversacion sobre
salarios. El empleador no exigira a un empleado que renuncie al derecho de revelar informacion sobre su salario.

LEY CROWN DE 2020: La discriminacién basada en la raza incluye la textura del cabello, el tipo de cabello, el largo de pelo o un peinado
protector comun o histéricamente asociado con la raza, como trenzas, locs, twists, espirales o rizos apretados, cornrows, nudos bantues, afros y
headwraps. En vigor 9/13/20.

PARA PRESENTAR UNA QUEJA POR DISCRIMINACION, O PARA SOLICITAR MAS INFORMACION COMUNIQUESE CON LA DIVISION DE
DERECHOS CIVILES DE COLORADO; 1560 BROADWAY, LOBBY WELCOME CENTER, SUITE #110, DENVER, CO 80202

TELEFONO PRINCIPAL: 303-894-2997; LiNEA DIRECTA EN ESPANOL: 720-432-4294; NUMERO PARA LLAMAR SIN COSTO: 800-262-4845;
V/TTD RELE: 711; FAX:303-894-7830; CORREO ELECTRONICO: DORA_CCRD@STATE.CO.US

LAS QUEJAS POR DISCRIMINACION EN EL EMPLEO DEBEN PRESENTARSE DENTRO DE LOS SIGUIENTES TRESCIENTOS (300) DIAS
CONTADOS A PARTIR DE LA FECHA EN QUE OCURRIO EL PRESUNTO ACTO DISCRIMINATORIO.

Directora de la Division, Aubrey Elenis, Esq. ccrd.colorado.gov
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